COMMON COUNCIL - SPECIAL MEETING

OCTOBER 10, 1985

Meeting is called to order at 7:00 0'Clock P.M. by the Honorable
Mayor James E. Dyer.

PLEDGE OF ALLEGIANCE TC THE FLAG
PRAYER '

ROLL, CALL '
. & Ve A —
Council Members -~ Johnéon, Sollose, Foti, Torcaso, Esposito,
or :
Godf%ey, Flanagan, Zotos, Chigtese, Skg§f, McMéﬁE;, DaSTiva,
Gafﬁo, Cae;ﬁho, Chafieg; Boyn@g;, Butera, Dutkin, Erlé%ez,

Farah, Torian.

S/ Present ﬁ;ﬂ Absent.

0L
REPORT
AGREEMENT &
JERTIFICATION

‘NOTICE QF SPECIAL MEETING - To be held on the 10th day of
October, 1985 at 7:00 0'Clock P.M. in the Council Chambers
at City Hall, for the purpose of acting upon the following:

0L/- Report, Agreement & Certification - Agreement between
the City of Danbury and the Danbury Police Union TLocal 8931
and Council 15, AFSCME - AFL-CIO.

O%f_ Report, Agreement & Certification - Agreement between
, the City of Danbury and the Danbury Police Union - Special
Police Officers.

03 - Report, Agreement & Certification - Agreement between
the City of Danbury and the Teamsters Union Local #677 -
Highway, Airport & Park & Recreation Departments.

04 Report, Agreement & Certification - Agreement between
the City of Danbury and the Public Building Maintenance
Department.. : , . -

05,4~ Report & Agreement -_Amendmehts to the Danbury Municipal
Employees Association Agreement.

06Jﬁ Report & Certification - Request from Commission on Aging
for funds for Title V. Senior Aide.

07JL Communication - The Danbury Commission on Aging requests
approval of the Common Council for the acceptance of a
Social Service Block Grant Award for Alzheimer Clients,
not to exceed the amount of $20,000.

RETURN OF SERVICE - Notices delivered by Police Officers of
the Danbury Police Department.

Motion made by ggieﬁéziz/and seconded by(ij%iméi,z'for the call

and Return of Service to be accepted.

- Agreement between the City of Danbury and the Danbury Police
Union Local 891 and Council 15, AFSCME - AFL-CIO.

The Report was accepted, Agreement ratified and transfexr of
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02
REPORT -/Agreement between the City of Danbury and the Danbury Police
AGREEMENT & Union -Special Police Officers.
CERTIFICATION . o o , o o ,
The Report was accepted Agreement ratified & transfer of
_-funds_authorized. ____________ - .o ..
03 R , N , : ST e S S
REPORT - Agreement between the City of Danbury and the Teamsters Union

AGREEMENT & cal #677 - Highway, Airport & Park & Recreation Departments.
CERTIFICATION ‘ '

The Report was accepted Agreement ratified & transfer of
funds authorized. S L I

04 4
REPORT . ' ' . s
— - reement between the City of Danbury and the Public Building
AGREEMENT .. . — . e e : : . g T A R 2
aintenance Department.,
. The Report was accepted = Agreement ratified & transfer of
- funds authorized.
05
REPORT & - Amendments to the Danbury Munlclpal Employees Assoc1atlon
'AGREEMENT'?///Agreement ‘
~  The Report was accepted and Agreement ratified.
06
REPORT &

CERTIFICATION - Reguest from Commission on Aging for funds for Tltle V.
_~ Senior Ride. 4122~A§£e:4‘%5

~The Report was accepted and transfer of funds authorlzed

07
COMMUNICATION - The Danbury Commission on Aging reguests approval of -the
Common Council for the acceptance of a Social Service Block
- Grant Award for Alzheimer Clients, not to exceed -the amount

of $20,000. A2 pA;&;%?wzé%:/» |

- - e a8 & S vg{'*” S e
The Communlcatlon ‘was

There being_no further business to come before the Common Counci.,
a motion was made by Zwsz. & scconded by L. A2 for the
- meeting to be adjourned’at_“. s~ 0O'Clock P.M. '




CITY OF DANBURY
i 156 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

COMMON COUNCIL {
iJMMESE.DYER,MAYOR

4 October 10, 1985
REPORT
Honorable Mayor James E. Dyer

Honorable Members of the Common Council

Re: Agreement between the City of Danbury and Danbury Police Union.

The committee met at 7:30 P.M. in room 432 at City Hall on Oct. 7, 1985.
Members cf the committee: E. Boynton, L. Charles and T. Skoff.

Also present were, E. Merullo, Director of Personnel; J. Edwards, Director

of Finance, Anthony Azzarito, B. Gallo, D. Sollose and D. Setaro, Comptroller.

Mr. Merullo explained the negotiation process which enter into the make-up

of the negotiation team, Department Manager input, outside rescurces of
information, such as CCD as well as the Mayors instructions to his negotiation
team.

Discussion regarding the agreement between the City and the Police Union took
place and the effect it would have on this year's budget.

A motion was made by Councilman Charles and seconded by Councilwoman Skoff
to recommend to the Common Council as a whole the adoption of the agreement.
Motion passed.

Respectfully submitted

Chairman

Thora Skoff

Louis Charles
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CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

Eme}nuel A. Merullo JAMES E. DYER, MAYOR PERSONNEL DEPARTMENT
Director of Personnel ' {203) 7974598

TO: Honorable Mayor James E. Dyer

Honorable Members of the Common Council
FROM: Manny Merullo, Director of Personnel P A
DATE: August 29, 1985

Attached is a "Memorandum of Agreement" between the City of
Danbury and the Danbury Police Union, Local 891 and Council 15
AFSCME, AFL-CIO for FY '85-'86.

The agreement is for a 6% wage increase plus increases in uniform
and equipment allowances, longevity pay, insurance coverage and a
specialty stipend.

I, herein, request the approval of the agreement and a transfer
of $225,000 to the Police Department budget to fund these
changes.

B
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CITY OF DANBURY

1556 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

JAMES E. DYER, MAYOR
DEPARTMENT
OF FINANCE

September 23, 1985

TO: Common Council via. Certification #7
Mayor James E. Dyer

FROM: John P. Edwards

The cost of implementing the new collective bargaining
working agreement with the Danbury Police Union Local 891
and Council 15 AFSCME for FY 85-86 is $225,000.00. We
hereby certlfy that such monies exist in the Contingency

Account.
Previous balance of Contingency Account  $870,325.00
Less this request ‘ 225,000.00

$645,325.00

*ctlng Dlrector of Flnance‘

JPE/af



MEMORANDUM OF AGREEMENT
BETWEEN

THE CITY OF DANBURY AND POLICE UNION NEGOTIATING TEAM

Section 5.2.1 Work Assignments - Special Services

Amend first sentence to read:

"Except as otherwise provided in Section 5.2.3 such
assignments shall be made equally available to all
employees in accordance with and allocated by means of
a rotating card file system.

Section 7.1 Vacations
Delete "F" Choice of time for vacations shall be taken
in order of rank and seniority except that periods of
one week or more shall take precedence over vacation
periods of less than one calendar week.
Reletter the succeeding subsections to "F, G, H and I."

Section 8.4 Leave Provisions

Amend the second sentence to read:

For the purpose of this section immediate family shall
be deemed to include mother, father, sisters, brothers,
husband, wife, child, grandfather and grandmother,
mother-in-law and father-in-law, step-father and step-
mother, step-son and step-daughter.

Section 8.4.2 {New)

Fach member of the unit shall be entitled to take
one (1) day of leave with pay to attend to personal or
legal business, household or family matters. Except
in cases of emergency, notice must be given to the
Chief of Police, or his designee, not less than eight
hours in advance.

Section 8.5 Special Leave

Amend to read:

"When on such leave without pay the following condi-
tions shall prevail:

a. no pension credits shall accrue,

b. no sick days will be earned




C. no vacation time will be earned which will result
in a reduction of the normal vacation days on a pro-
rata basis.

d. seniority will be preserved

e. premium payments for medical insurance must be made
by the employee

£. the officer will not be eligible nor can she/he
accept Special Services or Extra Police Work
assignments.

ARTICLE IX - Grievance Procediure
Amend by inserting after all references to the Mayor
the words: "or his designee" and after all references
to the Pregident of the Union, the words "or his

designee."

Section 10.3 Uniont Activities
Amend to read:

Police Union officers and delegates shall be given time
off to attend local union meetings, state union
meetings and conventions without loss of pay provided
that at no time shall more than three employees of the
department be granted this privilege while attending
the same meeting or convention.

Section 10.4 Union Activities

Amend to read:

Four (4) members of the Union negotiating committee
shall be granted leave from duty with full pay for the
purpose of attending all meetings with the City to
negotiate the terms of the Collective Bargaining
Agreement, when such meetings take place at a time when
such members are regularly scheduled to be on duty.

Section 12.9.3 Overtime
Delete as unnecessary.

Section 13.1 Uniform Allowance

Amend to read:

All employees of the regular Police Department shall be
given a clothing allowance, payable to each employee
the second payday in July. Provided, however, that a
new member of the department shall receive the clothing
allowance provided herein at the time of said




Section 13

Section 16

employee's appointment, whenever appointed during the
fiscal year, and shall thereafter receive the clothing
allowance on the beginning of each ensuing fiscal year,
except that no employee shall receive two such payments
within the same six month period. Effective July 1,
1985, the clothing allowance shall be $600.

.1 Equipment Allowance

All employees of the regular Police Department shall be
given an equipment allowance of $100 per annum, payable
to each employee the second payday in July.

This change is effective July 1, 1985.

.1 Wages

Amend by changing dates to "July 1, 1985" and "June 30,
1986 ."

Amend salary table to read:

Rank Step 1 Step 2 Step 3 Step 4 Step 5
Det. Capt. $32,503 $33,747 $35,098

Captain 31,375 32,607 33,909

Det. Lieut. 30,179 31,315 32,254

Lieutenant 29,077 30,198 31,104

Det. Sgt. 27,865 28,910 29,344

Sergeant 26,961 27,997 28,415

Det. Pol. Off. 21,728 22,774 23,824 $24,550 $25,921 S
Police Off. 18,234 20,097 22,961 23,993 25,034

* Police

Officers and Detective Police Officers will attain Step

6 after the completion of ten (10) years of service.

Section 16

o2 Longevity

Amend to read:

Employees regularly scheduled to work a minimum of
forty (40) hours per week, shall in addition to their
regular pay or any pay increases that may be provided,
receive an additional longevity payment in recognition
of their length of service on the following:

Ten (10) years of service, but less than fifteen (15)
years - $100.00.

Fifteen (15) years of service, but less than twenty
(20) years - $250.00.

Twenty (20) years of service on - $350.00.

Longevity payments are made in a lump sum to an

Step 6 *

26,310
25,410




employee based on the employee's anniversary date,
payable on the first payday in October.

Section 16.3 Specialty Payment (New)

An annual payment of $200 will be made to each member
who retains certification as an EMI (Emergency Medical
Training). Payment will be made the second payday in
June to a member who retained certification for the
previous twelve (12) month period.

Section 19.1.2 Major Medical and Surgical

Amend the first paragraph to read:

Major Medical and Surgical: Confederation Life
Insurance Company, as contained in the proposal
presented by John Hyatt Associates, Inc. of Danbury,
Connecticut, providing coverage as follows:

Surgery: Reasonable and customary charges paid 100%.
No deductible applied.

In-Hospital Doctor Visits: $20 per visit by doctor
while in-patient plus three (3) additional wvisits
following discharge. No deductible applied.

X-Ray & Lab: $100 per disability or twelve (12)
consecutive months, whichever is longer. No deductible
applied.

Maternity: Covered as any other disability as required
by law.

Major Medical:

Annual Deductible: $50 per individual
$100 per family maximum

Co-Insurance per calendar year: 80% of the 1st $2,000
paid by Confederation Life. 100% of the balance paid
by Confederation Life.

Maximum Benefit: $1,000,000 per person per lifetime.
Dental Plan:
Annual Deductible: $25 per individual

8§75 per family

Waived for preventive
Co-Insurance 100% preventive

80% routine
50% major




Maximum $1,000 per calendar year

NOTE: Orthodontics included.

Section 19.1.3 Life Insurance

Amend to read:

The City shall insure the life of each employee for
amount equal to each one thousand dollars ($1,000)
the employee's salary.

an
of

Agreed to this day of August, 1985.

FOR THE CITY FOR THE UNION

James E. Dyer, Mayor A, Yakacki, Pres. Police Union
Emanuel A. Merullo Witness

Director of Personnel

Date




AGREEMENT
between
THE CITY OF DANBURY, CONNECTICUT
and
DANBURY POLICE UNION
Local 891 and Council 15, AFSCME

AFL-CIO

July 1, 1984 - June 30, 1985
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PREAMBLE

This Agreement entered into by the City of Danbury, Connecticut,
hereinafter referred to as the City, and the Danbury Police
Union, Local 891 and Council 15, AFSCME, AFL-CIO, hereinafter
referred to as the Union, has as its purpose the promotion of
harmonious relations between the City and the Union, the
establishment of an equitable and peaceful procedure for the
resolution of differences, and the establishment of rates of pay,
hours of work, working privileges or benefits or any other
matters that come within the general meaning of the terms,
working condition or conditions of employment.

ARTICLE 1
RECOGNITION

Section 1.1. The City recognizes the union as the sole and
exclusive bargaining agent for all full time, permanent, .
investigatory and uniformed members of the Police Department with
the authority to exercise police powers, for all employees
commonly referred to as Dog Wardens, and Special Police Officers,
exclusive of the Chief and Deputy Chief of Police.

Dog Wardens are employed under the terms and conditions of a
separate agreement, Special Police Officers, who qualify as
union members, are employed under the terms and conditions of an
exclusive agreement,

¢ ARTICLE 1I
DUES CHECK OFF

Section 2.1. The City has agreed to deduct from the paycheck of
each employee who has signed, or who hereafter may sign an
authorized payroll deduction card a sum certified in writing by .
the secretary or other authorized official of the Union to be
Union dues., :

Section 2.1.1. These deductions will be made once a month on the
same day of each month as specified by the City, with  the
agreement of the Union.

Section 2.1.2. The Union agrees to hold the City harmless from
any action taken by an employee or group of employees as a result
of the City's making or failing to make the dues deductions - as
specified in this Article.

ARTICLE T11I
SENTORITY

Section 3.1. Department seniority as used in this Article is
defined as the total length of continuous service in the employ
of the City in the Police Department.




~Section 3.2. Rank seniority as used in this Article is defined
as the total length of service of an employee as a permanent
appointee to a Rank.

Section 3.2.1. No employee shall acquire Rank Seniority in any
. Rank for any period that the employee serves in such Rank as a
temporary or provisional appointee. During such period of
temporary service, the employee shall continue to accrue Rank
Seniority in the last Rank the employee served in as a permanent
appointee.

Section 3.3. All newly appointed police officer(s) to the
regular Police Department shall serve a probationary period of
one (1) year.

Section 3.3.1,. Upon completion of the probationary period as a
Police Officer, an employee's department and rank seniority shall
date from the original date of employment as a Police Officer.

Section 3.3.2, If more than one employee commences his or her
employment with the Department on the same day, the seniority of
each such employee shall be determined in accordance with the
order of sald employee's respective placing on the civil service

examination. '

Section 3.3.3. During the probatiomary period, the newly hired
probationary employee shall be entitled to representation by the
Union but actions taken with respect to discipline and discharge
or other termination shall be in the sole discretion of the City
and shall not be subject to the grievance and arbitration
procedure.

Section 3.4. An employee shall lose all seniority if:

Section 3.4.1. Said employee voluntarily terminates his employ-~
ment with the Department.

Section 3.4.2. Said employee is discharged for just cause.

Section  3.4.3. Said employee fails to return to work upon
expiration of a leave of absence, without a reasonable excuse in"
the opinion of the Chief of Police or the Mayor.

Section 3.5. Both Department and Rank Seniority shall accrue
during any periods of authorized leave, whether paid or not.

Section 3.5.1. In the case of layoff or furlough, any such

layoff or furlough shall be made in reverse order of Department
Seniority.

ARTICLE IV
HOURS OF WORK

Section 4.1. The standard work week will be forty hours.

3




. Section 4.2. When permanent shift assignments are made, they‘
shall be made in order of rank seniority.

Section 4.3, An employee shall be required to work on his
regularly scheduled day off only in case of emergency. The Chief
shall report to the Mayor in writing the basis on which such
emergency was declared.

Section 4.4, The present practice of one emplojee working for
another shall be permitted provided:

Section 4.4.1. Such. substitution does not impose additional
cost on the Department.

Section 4.4.2., Such substitution is within rank only.

Séction 4.4.3. The scheduling officer is notified in writing on
forms provided by the City not less than four (4) hours prior to
its becoming effective.

Section 4.4.4. Neither the Department nor the City is held
responsible for enforcing any agreements made between employees.

Section 4.5. The work schedule for all members of the Department
shall be as follows:

Section 4.,5.1, Three (3) eight hour tours of duty:

0001-0800 hrs.
0800-1600 hrs.
1600-2400 hrs.

Section 4.,5.2. Members shall rotate tours of duty on a twenty-
eight (28) day basis.

Section 4.5.3. The working schedule shall consist of five
(5) eight (8) hour days on , two (2) days off; five (5) eight (8)
hour days on, three (3) days off, on a continuous basis.

Seetion 4.5.4. All personnel required to wotrk a schedule other
than that outlined in subsections 4.5.1, 4.5.2 or 4.5.3 shall be
compensated with nineteen (19) extra check leave days during the
fiscal year, in order to equate their time off to that of members .
working the standard work schedule, During the month of
December, extra check leave days will be limited to one per week
for each eligible employee. Additionally the taking of more than
three extra check leave days, either five calendar days before or
five calendar days after a scheduled vacation of five or more
vacation days is prohibited. Extra check leave days shall accrue

at a rate of one and one half (1 1/2) days per month, with the
exception of July, when two and one half (2 1/2) extra check
leave days shall accrue. In no event may check leave days be
taken before they accrue. With the exception noted below, extra
check leave days mugt be taken during the fiscal year in which
they accrue. During the period from January 1, 1984 to June 30,

4




1985, twenty-eight (28) extra check leave days shall accrue. Any
days accrued during that period must be taken prior to June 30,
1985.

Section 4.5.5. In case of emergency, the Chief of Police shall
have the authority to alter the work schedule to provide for said
‘emergency.

Section 4.5.6. The work schedule shall be called the Danbury
Police Squad Schedule, and shall consist of three (3) squads (A,
B and C) for the purpose of days off. Once assigned to a squad,
officers shall not change without the express written consent of
the Chief of Police.

ARTICLE V
WORK ASSIGNMENT - SPECIAL SERVICES

Section 5.1. The terms "Special Services" or "Extra Police Work" .
for the purposes of this Article shall mean police duty for which
an employee is paid indirectly by a party other than the City.

Section 5.2. All Special Service or Extra Police Work
assignments shall be made by the Chief of Police, or his
designated representative.

Section - 5.2.1. Except as otherwise provided in Section 5.2.3

such assignments shall be in accordance with and allocated by
means of a rotating card file system. Said system shall consist

of cards, each bearing the name of an employee who has indicated
his or her desire for and willingness to accept such work. As
such assignments become available, they shall be allocated on a
rotation basis, The cards of employees accepting assignments,
and the cards of employees who reject such assignments shall be
placed at the rear of the file. Any Union officer shall have
access to such records at all times,

Section 5.2.2. New employees who indicate their desire to accept
such work assignments shall have their cards placed at the rear
of the file. It is the intent of this and the preceding section
of this Article that all such work assignments shall be on an
equitable basis, so that all employees, regardless of rank, shall
have an equal opportunity to perform such work if they have
indicated a desire to accept such assignments.

Section 5.2.3. In the event that an employee is unable to work
his or her regulaply scheduled shift due to illness, said
employee shall not be eligible for work assignments under this
Article for a period of twenty-four (24) hours from the start of
said employee's regularly scheduled shift from which the employee
was absent due to illness.

Section 5.3. Effective July 1, 1984, employees working on extra-

duty assignments shall be paid an hourly rate of $1 (one dollar)
above the top grade straight time hourly rate of a Police

5




-Officer, rounded to the nearest twenty-five cents (25 cents) with
a minimum payment of four (4) hours, and a minimum of eight (8)
hours if over four (4) hours, and time and one half (1 1/2) the
hourly rate after eight (8) hours in any one (1) day and on
weekends (Saturday and Sunday); however, the rate shall be double

time on holidays. The City's per hour surcharge shall be one
dollar ($1.00). '

Section 5.4. Whenever four (4) or more employees are assigned to
the same Special Services or Extra Duty job, to work the same
hours, a supervisor shall also be assigned whose function shall
only be supervision. The rate of pay for any such supervisor
shall be the same as the rate established under Section 5.3
above. '

Section 5.5. All employees shall be reminded or notified, every
six (6) months that Extra Duty Work may be available in the
future, and any employee who so desires may, having indicated
his/her prior willingness to accept such extra duty, nevertheless
change his/her mind and have his/her name added to the card list,
at the rear thereof, as henceforth available for such assignment.

Section 5.6. Only Union members shall be assigned to jobs where
the employer so requests or where the project being serviced is a
union job.

ARTICLE VI
HOLIDAYS
Section 6.1. The following holidays shall be paid under the
following conditions, whether actually worked or otherwise:
New Year's Day Labor Day
Washington's Birthday Thanksgiving Day
Good Friday Christmas Day
Memorial Day Veterans Day
Independence Day Columbus Day
Lincoln's Birthday Martin Luther King Day

Section 6.1.1, Any time off with pay that may be allowed other
employees of the City of Danbury as a result of wunanticipated
national day of mourning or national holiday shall be provided in
equal measure for the members covered by this contract.

Section 6.1.2. A holiday falling within an employee's paid sick
leave or vacation period or on his regular day off shall be paid
for as provided in this Article.

Section 6.2, Holiday pay for which an employee is eligible shall
be accumulated and paid in a single payment on the first payday
in November,

Section 6.3. Each employee shall receive holiday pay for twelve
(12) 1legal holidays to be paid during the month of November of



_each year, as herein above provided. Holiday pay shall be for
the fiscal year, beginning July 1st and ending the following June
30th. If an employee shall leave the Police Department after
holiday pay has been paid, but not earned, said employee shall
refund or have deducted from his final pay, a sum equivalent to
the holiday pay so unearned.

ARTICLE VII
VACATIONS

Section 7.1. Employees shall be granted time off with pay for
vacations according to the following schedule:

A, Each member or employee of the Police Department who
has completed six (6) months of service shall receive one
(1) week's vacation with pay.

B. Each member or employee of the Police Department who has
completed one (1) year of service shall receive two (2)
weeks' vacation with pay. Such vacation shall be taken
within the calendar year, except as provided in Section 7.2

of this Article. '

C. Each member or employee of the Police Department who has
completed five (5) years of service shall receive three (3)
weeks' vacation with pay. Such vacation shall be taken
within the calendar year, except as provided in Section 7.2
of this Article,

D. Each member or employee of the Police Department who has
completed eleven (11) years of service shall receive four
(4) weeks' vacation with pay. Such vacation shall be taken
within the calendar year, except as provided in Section 7.2
of this Article.

E. Each member or employee of the Police Department who has
completed seventeen (17) years of service shall receive five
{5) weeks vacation with pay. Such vacation shall be taken -
within the calendar year, except as provided in Section 7,2
of this Article.

F. Choice of time for vacations. shall be taken in order of
rank and seniority except that periods of one week or more
shall take precedence over vacation periods of less than one
calendar week. '

G. In order for Rank and Seniority to obtain their choice,
their requests shall be submitted in writing before March
1st of each year. .

H. a. Employees eligible for fifteen (15) or fewer days

of vacation shall be permitted to schedule no more than
five (5) of their allotted days to be taken as single
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days provided a request is submitted at least eight (8)
hours prior to the start of the scheduled work shift.

b. Employees eligible for more than fifteen (15) days
of vacation shall be permitted to schedule no more than
ten (10) of their allotted days to be taken as single
days provided a request is submitted at least eight (8)
hours prior to the start of the scheduled work shift.

I. No changes in vacation dates shall be made except by
mutual consent of the members affected by such change and
subject to the approval of the Chief of Police.

J. An employee who may be off duty on injury leave at the
time of his annual vacation shall be entitled to have his or
her wvacation rescheduled if he or she so desires, At the
request of such employee, the Chief shall reschedule the
vacation period, The employee may indicate a desirable
period, and 1if 1t does not conflict with the wvacation
choices of other members of the Department and does not
create a personnel problem, said employee shall be granted
such choice.

Section 7.2. An employee, at his or her option, may defer to,
and accumulate, in the following year, up to one (1) week's
vacation. Any vacation time so deferred shall be taken in time
only, and not in cash. Further vacation deferrals and/or
accumulations may occur only with the approval of the Chief, or
his designated representative.

Section 7.3. The number of personnel on vacation per shift shall
be governed in all instances by the following:

Section 7.3.1. Three Police Officers, one Sergeant and one
Lieutenant or Captain per shift will be allowed off duty on
vacation at the same time for fifty-two (52) weeks per calendar
year.

Sectlion 7.4. All members of the bargaining unit shall be
permitted to start their vacation on a day of their choosing,
provided that such day does not conflict with the provisions of
Section 7.3.1.

ARTICLE VIII
LEAVE PROVISIONS

Section 8.1. Sick leave as used in this Article shall be defined
as absence from work without loss of pay by reason .of a non-
service connected illness or injury, or for medical, dental or
ocular treatment which cannot be scheduled for non-working hours.

‘Section 8.2; Sick Leave. This section shall be effective May 1,
1983. Prior to May 1, 1983, members of the Department shall be
allowed unlimited sick leave. '




.Section 8.2.1. As of the effective date of this Section, each -
employee shall be credited with 1.25 sick leave days per month of
previous continuous employment in the Police Department. The
days credited shall be established in an individual non-
redeemable bank of sick leave days to be used by the employee for
non-service connected illness or injury.

Section 8.2.2. After the effective date of this Section,
employees shall earn sick leave days at a rate of 1.5 days per
month. At the end of each fiscal year, the first ending June 30,
1983, each employee may elect to redeem the unused sick leave
days earned within that fiscal year at the rate of ome half (1/2)
days pay per day redeemed. Requests for pay shall be made no
later than the end of the third month following the fiscal year
end. Unused sick leave days which are not redeemed shall be
added to the employee's non-redeemable sick leave  bank.
Employees effected by this section will have sick leave days
charged to the anticipated eighteen (18) days to be earned during
the fiscal year, If the employee exceeds eighteen (18) sick
leave days, the excess days will be drawn from the employee's
sick leave bank. : ,

This understanding is fo accommodate employees who may be on sick
leave for more days than they have earned to date during fiscal
year. Example: Officer John Jones is out sick the first five (5)
working days in September. According to contract, he has earned
only three (3) days this fiscal year, one and one-half (1 1/2)
for each month of July and August. Despite these conditions, the
City will continue to pay sick leave and eventually draw them
from the eighteen (18) days Officer Jones will have accumulated
during the year.

At the end of the fiscal year, or when an employee is terminated,
the difference between the sick days earned during the current
fiscal year and the number of used sick days will be calculated.
1f more than eighteen (18) sick days were used, the excess of
eighteen (18) will be taken from the employee's bank. If  less
than eighteen (18) days were used, the difference between
eighteen (18) and the number of used sick days will be added to
the employee's non-redeemable sick leave bank, or redeemed in
compliance with the terms of the contract.

Section 8.2.3. Newly hired employees shall begin work with a
non-redeemable sick leave bank of eighteen (18) days and shall"
not earn additional sick leave days until their thirteenth month
of employment.

Section 8.2.4. Employees who are on leave of absence as provided
in Sections 8.5 and 8.7 shall not earn sick leave days while on
such leave,

Section 8.2.5. The Chief of Police or his designated
representative shall check any employee who has reported sick.

. Section 8.3. An empldoyee absent on sick leave for more than five




~(5) working days or any member who is regularly and habitually
absent for sickness shall be required to submit a doctor's
statement containing as minimum information a diagnosis of the
employee's 1illness and current physical condition, and a
prognosis as to the employee's future susceptibility to
disability. 1In addition, said employee may be required to submit
to a physical examination at the City's expense by one of a panel
of three doctors chosen by the City. '

Section 8.4. A maximum of three (3) days off with pay shall be
allowed to an employee in the event of death in the immediate
family of a member of the Department. For the purpose of this
section, immediate family shall be deemed to include mother,

father, sisters, brothers, husband, wife, child, grandfather and .

grandmother, mother-in-law and father-in-law. For other

relatives, one day off with pay shall be allowed to a member who -

is scheduled for duty on the day of the funeral, regardless of
the shift the employee may be scheduled to work.

Section B8.4.1. One (1) additional day off with pay may be
granted at the discretion of the Chief of Police.

Section 8.5. Leaves of absence in excess of the number of days

allowed 1in any calendar year shall be granted by the Chief of

Police subject to approval of the Mayor.

Section 8.6. Any employee disabled in the 1line of duty
(including hypertension) to the extent that a doctor selected by
the City certifies that said employee is disabled shall receive
full pay for the duration of the disability or wuntil said
employee 1is eligible for retirement or until said employee 1is
eligible to make application for a disability retirement,
whichever occurs first, provided, however, that in no instance
shall the said employee's pay and Worker's Compensation benefits
for lost time exceed said employee's normal pay.

Section 8.6.1. Other expenses incidental to such injury
including, but not Llimited to medical and hospital expenses,
shall be paid by the City as provided by the Worker's
Compensation Act of the State of Conmmnecticut.

Section 8.6.2. This provision shall cover any present member of
the Police Force even though the condition which makes said
employee unable to work resulted from an injury in line of duty
prior to the date of this Agreement.

Section 8.7. Any permanent employee who leaves the service of
the Police Department to join the Military Forces of the United
States during time of war or other national emergency, or who is
inducted into the service by Selective Service, shall be placed
on military leave of absence without pay. '

Section 8.7.1 Such leave shall extend for the period of such

service with the military forces and ninety (90) days after the
discharge from such service,
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. Section 8.7.2. Any employee on military leave who applies for
re-employment - within ninety (90) days from the date of his/her
discharge, . provided _ that such discharge 1is other than
dishonorable, shall be entitled to the position the employee held
at the time the employee's leave was granted, provided that said
gmgloyee is capable of meeting the minimum qualifications of the
job.

Section 8.7.3. Employees returning to Police Department employ-
ment from military leave shall be granted all re-employment
rights provided under the Selective Service Act or similar state
and/or federal legislation.

Section 8.7.4.  Any vacancies resulting from employees entering
the Armed Forces shall be filled only on a durational basis.

Section 8.7.5. Time so spent on military leave of absence shall
be considered as continuous employment with the Cirty.

Section 8.8. Military leave shall be granted, not to exceed two
(2) weeks, to permanent employees when required to serve om
active reserve or Natilonal Guard duty. During this period, the
employee shall be paid the difference, if any, between the
employee's regular police pay and military pay. Copies of orders
to active duty shall be supplied to the department head. Leave
provided for in this section shall not be charged to ammual
leave,

Section 8.9. All accumulated time leave, as indicated by
properly certified departmental records, shall be compensated for
by cash payment. Such payments shall be paid to any individual
employee entitled thereto within sixty (609 days after July 1st
of each fiscal year. .

Section 8.9.1. Members shall not be permitted to carry over more
than twenty-four (24) hours of time leave beyond any fiscal year.
Any time leave in excess of twenty-four (24) hours at the end of
any fiscal year will be paid in accordance with the provisions of
Section 8.9.

ARTICLE IX
GRIEVANCE PROCEDURE

Section 9.1.  This procedure 1is established to ensure an
equitable resolution of all problems that arise as a result of
the employer-employee relationship within the Police Department.

A. Purpose: The purpose of the grievance procedure is to
provide a means and method of settling employee grievances
on as low an administrative level as possible and thereby
achieve maximum efficiency as well as the highest morale
within the Department.

B. Definitions: A grievance for the purposes of this
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procedure shall be deemed to be employee or Union complaint
related to or concerned with:

1. Discharge, suspension or other disciplinary action;
2. Charges of discrimination or favoritism;

3. Interpretation and application of rules,
regulationes and policies of the Police Department;

4. Matters relating to the interpretation and
application of the terms and conditions of this
agreement. -

C. Time Extension: Time extensions beyond those set forth
‘in  this article may be agreed upon by mutual consent of the
parties hereto,

D. Procedure:

1. Any employee who deems himself/herself to be
aggrieved - may avail himself/herself of the grievance
procedure with or without the assistance of the Union.

2. Should an employee process a grievance through any
of the steps hereinafter provided without seeking Union’
aid or assistance, the Union may, at its discretion,
process the grievance anew from the first step, or from
any of the next succeeding steps following tﬁat which
the employee has utilized. .

3. No grievance settlement made as a result of an
individually processed grievance shall contravene the
provisions of this agreement.

STEP ONE: Any department employee may, with or without the Union
or other representation, discuss his or her grievance with an
officer designated by the Chief of Police within 14 days of the
date of the occurrence giving rise to the grievance.

STEP TWO: If the Chief's designee and the employee are unable to
resolve the grievance, the same shall be presented in writing,
signed by the employee or the employee's representative, to the’
Chief of Police who shall use his best efforts to settle the
grievance. The decision of the Chief of Police shall be
delivered in writing to the employee (and to the employee's
representative, 1f the employee is 80 represented) within 3
working days after the presentation of the grievance.

STEP THREE: 1f the employee and the employee's representative,
if represented, are dissatisfied with the decision rendered by
the Chief of Police, or in the event there is none such, said
employee or the employee's representative shall submit the
grievance in writing to the Mayor. The Mayor shall, within ten
{(10) days of the receipt of the grievance, submit his decision in
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~writing to the employee and the employee's representative.

STEP FOUR: If the grievance shall not have been disposed of to
the satisfaction of the aggrieved employee and the employee's
representative, or if the Mayor shall fail to render his decision
within ten (10) days after the receipt of the grievance, the
employee and the employee's representative shall have the right
to submit the grievance for final solution to the Connecticut
State Board of Mediation and Arbitration within twenty (20) days
after the date of such decision by the Mayor or within thirty
(30) days after the receipt of the grievance by the Mayor. The
decision of said Board shall be final and binding upon Dboth
parties. :

E. Failure to Answer: I1f at any step in the procedure
hereinbefore outlined, the Department or the City fails to
give its decision.in the prescribed time, the grievance will
automatically proceed to the next step, unless the extension
of time required is mutually agreed upon in writing.

F. Police Union as Complainant: The Police Union shall
have the right to submit grievances in the name of the Union
in the same manner as is provided herein for individual
employees or the Union.

G. Representation: Employees and the Union shall have the
right and choice of representation whenever representation
is desired by either an individual employee or the Union.

H. Recording of Minutes or Testimony: Either party shall
have the right to employ a public stenographer and/or use a
mechanical recording device at any step in the procedure,
with the knowledge of the other party. '

ARTICLE X
UNION ACTIVITIES

Section 10.1. The Union shall notify, in writing, the Mayor and
the Common Council of the names of all Union officers,

Section 10.2. . The Department shall furnish the Union with an up--
to~date departmental seniority 1list for the bargaining wunit,

together with the classifications and rates of pay of each such

employee on the list. '

Section 10.3. Police Union officers and delegates shall be given
time off to attend local union meetings, state union meetings and
conventions without®loss of pay provided that at no time shall
more ‘than two employees of the department be granted this
privilege while attending the same meeting or convention.

Section 10.4. Three (3) members of the Union negotiating
committee shall be granted leave from duty with full pay for the.
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purpose of attending all meetings with the City to negotiate the
terms of the Collective Bargaining Agreement, when such meetings
take place at a time when such members are regularly scheduled to
be on duty.

Section 10.5. The Union grievance committee shall be granted
leave from duty with full pay for all meetings between the Union
and the City for the purpose of processing grilevances, when such
meetings take place at a time when the members of such grievance
committee are regularly scheduled to be on duty as follows:

Section 10.5.1. Step Two -~ Three members of the grievance
committee shall be paid for all meetings with the Mayor.

Section 10.5.3. Step Four - The President of the Union and the
aggrieved employee or employees shall be granted leave from duty
with full pay.

ARTICLE XI
COURT TIME

Section 11.1. Employees who may be required to attend any Court
or meet with Court officials for any purpose during their off-
duty hours, shall be paid by the City, 1in addition to any fees
paid by the State, one-half of the employee's hourly rate of pay
for each hour or portion thereof so spent,

Seétion 11.2. There will be a minimum of four (4) hours credit
given for any appearance which involves four hours or less,

Section 11.2.1. When appearances involve more than four hours,
the employee shall be credited with each hour or portlon thereof
rounded to the nearest hour or half hour.

Section 11.3. Employees who may be required to attend any Court
~or meet with Court officials for any purpose on their regular day -
off, or while off on vacation or other authorized leave, shall be
paid by the City a sum of money which, when added to any fees
paid by the State, shall total and be equal to a day's pay at one
and one-half times the employee's hourly rate of pay.

Section 11.4, Time& spent in Court by an employee shall be
recorded each day that such appearances are made in Court on
court time record slips provided by the department, which shall
be so confirmed by the signature of a court official, and the
employee and the Chief of Police shall each receive a copy
thereof, '

ARTICLE XIT
OVERTIME

Section 12,1, Compensation for all overtime duty shall be paid
at the rate of time and one-half for all hours or any portion
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" thereof in excess of eight hours per day or forty hours per week.

Section 12.2. Employees required to work on their regular day(s)
off, whether for a full eight hour or less, shall be paid not
less than a full day's pay at the rate of time and one-half.

Section 12.2.1. For the purpose of this section, a regular day
off shall be an entire twenty-four hour period commencing at 0001
hours during which time the employee is not scheduled for a
regular tour of duty. '

Section 12.2.2, This provision shall not apply to employees
required to report for duty on the 1600 hr. to 2400 hr. shift who
may be required to stay on duty beyond the time of 2400 hours and
into their regular day off when such overtime is mecessary for
the completion of an investigation which originated prior to 2400
hours and was not anticipated by the Department.

Section 12.2.3. This provision shall not apply to duty
assignments related to any state of emergency when such emergency
is declared by the Mayor or the Chief of Police.

Section 12.2.4. No employee is eligible to work an overtime
assignment if the time frame of said assignment is in conflict
with a "Special Services Assignment” which the employee has
accepted,

Section 12.3. Terminal Pay. Employees required to return to
duty within three hours of the termination of their regular tour
of ~duty shall be paid overtime at the rate of time and one-half
commencing from the terminal hour of their regular tour of duty
to the conclusion of.such extra duty.

"Section 12.3.1. Terminal hour shall mean the hour which marked
the completion of the regular tour of duty.

Section 12.4. Employes who may be required to return to duty to-
perform overtime duties on a regular working day, and when such
hours are not contiguous with the initial or terminal hour of the
regular shift hours, and when such duty does not involve terminal
pay Aas described in Section 12.3, shall be paid not 1less than
four hours pay at the rate of time and one-half.

Section 12.4.1. For the purpose of this section, a regular -
working day shall be an entire twenty-four hour period commencing
at 0001 hours during which time the employee is scheduled for a
regular tour of duty. -

Section 12.5. Overtime pay shall not be subject to minimum hours
provisions when such overtime results from an extended tour of
duty on any shift to properly complete an investigation or work ’
assignment.

Section 12.6. Overtime shall be assigned to both regular and
probationary employees on as equal a basis as possible,
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_Gection 12.6.1. Overtime assignments shall be allocated by means
of a card file system and a chart system. The card system shall
consist of a file of cards bearing the name of the employee who
has indicated his/her desire for and willingness to accept such
work; the chart system will serve as a check and back up record
featuring a fixed list of employees against which Extra Police
Work Assignments accepted and rejected will be recorded. As
assignments become available, they shall be offered on a rotation
basis. The cards of employees accepting assignments and the
cards of employees who reject such assignments without reasonable
excuse will be placed at the rear of the file. Any union officer
shall have access to such card file at all times.

Section 12.6.2. New employees of the Department who indicate
their desire for such work shall have their cards placed at the
rear of such card file.

Section 12.7. Records of time and one-half overtime hours and
records of regular straight time overtime hours shall be kept
separately and a copy shall be given to the Union secretary
monthly.

Section 12.8. Employees who do not want to accept overtime
assignments shall be excused, but when so excused notations
thereof shall be made on the overtime records, indicating that
such employees have been offered but have refused to accept duty,
the number of hours that would have been available to the

employee, and these hours shall be considered as hours worked by
the employee in the records.

Section 12.9. In cases of absences by Captains, Lieutenants,
Sergeants and Police Officers, vacancies shall be filled,
whenever possible, by an employee of the same -rank of the
absentee. In the absence of both ranking officers on the same

shift, the department shall, whenever possible, fill the vacancy
created by the last officer to advise the department of his
intended absence. This shall be accomplished by affording an
officer of comparable rank to such absent officer the same right
to refuse such an assignment, Notwithstanding the provisions of
Section 12.9.1, if a Lieutenant refuses such an assignment, the
department may offer such work to Captains.

Section 12.9.1., If an employee of the same rank is not available
for duty for replacement, the replacement shall be taken from the
next lowest rank whenever practical in assigning overtime work.

Section 12.9.2. Supervisors, when filling the vacancy of an
officer of higher rank, are to receive the pay provided in the
first step of the pay scale for the higher rank, and in keeping
with the following proviso:

1. The supervisor shall receive the first step rate

after said supervisor has filled the vacancy for at
least seven days;
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2. Each fiscal year the sﬁpervisor shall be required
to qualify for the first step rate by accumulating the
number of days provided for in "1" above.

Section 12.9.3. In the event that there is one officer above the
rank of sergeant assigned as shift commander on any given shift,
then the recall or upgrading provisions of this Section 12.9
shall be deemed to have been met.

Section 12.10. Whenever an overtime assignment results from the
absence of a regular employee and it cannot be filled by an
employee who is scheduled off-duty on that date, then employees
regularly scheduled to duty on other shifts may be asked to work
a double shift.

Section 12.11. Employees called in for work outside of their
regular working hours shall be paid at the overtime rates
specified in this agreement. Exception: On assignments requiring
overnight stay(example: extradition of a prisoner) the
determination of overtime hours during the execution of the
assignment shall be mutually agreed upon by the Chief and the
employee(s) involved.

ARTICLE XIII
UNIFORMS AND CLOTHING

Section 13.1. All employees of the regular Police Department
shall be given a clothing allowance, payable to each employee the .
second payday in July. Provided, however, that a new member of
the department shall receive the clothing allowance provided
herein at the time of said employee's appointment, whenever
appointed during the fiscal year, and shall thereafter receive
the clothing allowance on the beginning of each ensuing fiscal
year, except that no employee shall receive two such payments
within the same six month period. Effective July 1, 1984, the
clothing allowance shall be $550.00.

Section 13.1.1. All employees of the regular Police Department
shall be given an equipment allowance of $70.00 per annum,
payable to each employee the second payday in July.

Section 13.2. The City shall reimburse any employee for loss or
damage of clothing and/or personal property suffered in the
performance of duty, including watches and eyeglasses. Such
claim for loss or damage shall be supported with reasonable proof
of the loss or damage and of the value of the loss and amount of
the damage. - :

ARTICLE -XIV
PRESERVATION OF RIGHTS

Section 14.1. The'City retains all rights it had prior to the
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. signing of this agreement except as such rights have been
specifically relinquished or abridged in this agreement.

Section 14.2. The signing of this agreement shall not abridge
any employee's rights or privileges to which said employee |is
entitled by ordinance, charter, board ruling, or historical
practice, unless such right or privilege is specifically covered
by one or more terms of this agreement.

ARTICLE XV
CITY'S RESPONSIBILITY OF CIVIL SUITS

Section 15.1, The City shall protect and save harmless any
‘employee from financial loss and expenses arising- out of any
claim, demand, suit or judgment based upon injury to person or
property, in which the act of causing such injury was not wanton,
reckless or malicious, provided such employee was acting in the
discharge of his/her duties or in the scope of his/her employment
or under the direction of a superior officer.

Section 15.2. The City agrees to effectively assist any member
in collecting any witness fee or fees due such member by reason
of the employee's response to a subpoena issued by any attorney
in connection with a civil or criminal court case and when the
attorney issuing such subpoena fails, neglects or refuses to pay
such member the witness fee or fees due said employee as provided
by law. .

ARTICLE XVI
WAGES

Section 16.1. The following salary schedule for the respective
grades and ranks of the emp%oyees of the Police Department shall
become retroactively effective beginning July 1, 1984 and shall
end June 30, 1985:

- RANK STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Det. Capt. $30,663 $31,837 533,111
Captain 29,599 30,761 31,990
Det, Lieut. 28,471 29,542 30,428
Lieutenant 27,431 28,489 29,343
Det. Sgt. 26,288 = 27,274 27,683
Sergeant 25,435 26,412 26,807 :
Det. Police 0f£f,20,498 21,485 22,475 23,160 24,454
Police Off. 17,202 18,959 21,661 - 22,635 - 23,617
‘Maintenance Supervisor to receive Lieutenant's rate of pay.
Assistant Superviso Maintenance Police Officer to receive
Sergeant's rate offpay. Clerk Supervisor, Police Officer to
receive Sergeant's rate of pay. Police Officer assigned to

maintenance or clerk work in a non-supervisory capacity to




~receive Police Officer's rate of pay. '

To ensure an increase in salary when appointed to a higher rank,
the employee will receive as his/her Step I salary, the amount in
the salary schedule of the new rank which is more than, but
nea;est to, the most recent salary he/she received in the former
rank. :

Section 16.2. Employees regularly scheduled to work a minimum of
forty (40) hours per week, shall in addition to their regular pay
or any pay increases that may be provided, receive an additional
longevity payment in recognition of their length of service on
the following:

Fifteen (15) years of service, but less
than twenty (20) years - $150.00

Twenty (20) years of service or more - $200.00

Longevity payments are made in a lump sum to an employee based on
the employee's anniversary date, payable on the first payday in
October.

ARTICLE XVII
VACANCY OF RANKS

Section 17.1. - A request for an examination for advancement in
rank to Sergeant, Lieutenant and Captain shall be made by the
Mayor to the Civil Service Commission within twenty-one (21) days
after the occurrence of any vacancy within those ranks of
Sergeant, Lieutenant and Captain.

Section 17.2. Whenever a vacancy in the rank of Captain,

Lieutenant or Sergeant occurs Or a new rank or position is

created such vacancy shall be filled within sixty (60) days of

E?e ‘egtablishment of. a Civil Service certifified: eligigility
st.

ARTICLE XVIIIL
PENSION PLAN

Section 18.1. The City shall maintain the present Police Pension
Plans for all police members of the pension plan as existed prior
to the signing of a new pension plan which the Union and the City
have agreed upon during negotiations for this agreement and shall
be codified and signed after the signing of this agreement.

ARTICLE XIX
HOSPITALIZATION AND INSURANCE

Section 19.1. The City shall provide without the cost to the
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~employees, for each employee and enrolled dependent, the
following insurance:

Section 19.1.1. Hospitalization: Blue Cross of Connecticut
hospital coverage for 100% of the charges for a semi-private room
for the first 485 days with maternity and student dependent
riders.

Section 19.1.2,. Major Medical and Surgical: Confederation Life
Insurance Company, as contained in the proposal presented by
John Hyatt Associates, Inc., of Danbury, Connecticut, providing
coverage as follows:

Surgery: Reasonable and customary charges paid 100%. No
deductible applied.

In-Hospital Doctor Visits: $20 per visit by doctor while
in-patient plus three (3) additional visits following dis-
charge. No deductible applied.

X-Ray & Lab: $1OO per disability or twelve (12) consecutive
months, whichever is longer. No deductible applied.

Maternity: Covered as any other disability as required by
law. '

Major Medical:

Annual Deductible: $50 per individual
$100 per family maximum
Co-Insurance per calendar year: 80% of the 1st $2,000 paid
by Confederation Life. 100% of the balance paid by

Confederation Life.
Maximum Benefit: $1,000,000 per person per lifetime.
.Dental Plan: l

Aﬁnual Deductible: $25 per individual

$75 per family
Waived for preventive

Co-insurance 100% preventive
80% routine
50% major
Maximum | $1,000 per calendar year

[ ]
NOTE: Orthodontics excluded.

The points herein discussed shall be governed by the specific

wording as expressed 1in the Confederation Life Insurance
Contract.
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_ No reference to insurance carriers in this contract shall prevent
the City from changing insurance carriers during the term of this
contract if the named carrier is unable to provide the benefits
outlined at competitive rates.

Any subsequent coverage shall provide the same level of benefits
as the present contract of insurance which shall include the ease
and availability of claim processing and payment.

Section 19.1.3. Ten Thousand Dollars ($10,000) life insurance,
on the life of the employee only.

Section 19.2. The provisions of Sections 19.1.1 and 19.1.2 of
the agreement between the parties dated July 1, 1978 through June
30, 1981 shall be continued for all members retiring after July
1, 1973 and before the signing of this agreement on a fifty-fifty
cost-sharing basis.

Section 19.2.1. The City shall pay the cost of Blue Cross, and
Major Medical coverage as defined in Article XIX of this Agree-
ment for any employee and his enrolled dependents who retires
after the signing of this Agreement in accordance with the
provisions of Section 229 or Section 14-54 of the Police Pension
Funds. In addition, the City shall pay 100% of the cost of the
above-mentioned insurance in effect at the time of retirement for
any employee and his enrolled dependents who is required to .
retire as the result of a job incurred injury. These benefits
are provided by the City in consideration for the elimination of
CMS 96 coverage. '

ARTICLE XX
UNION SECURITY

Section 20.1. All present employees within the bargaining unit
who are members of the Union on the effective date of this
Agreement, and all future members of the Police Department shall,
as a condition of employment, remain or become and remain members
in good standing. For the purpose of this Agreement, the terms
"members in good standing” shall mean those members who have paid
dues,

ARTICLE XXI
EDUCATION INCENTIVE PAY FOR DEGREE
IN POLICE SCIENCE AND ADMINISTRATION

Section 21.1. Any employee who acquires the required number of
credits as provided for in the following schedule, shall receive
annually, and in addition to any other renumeration, the sums of
money hereinafter set forth:

15 creditS.eeev... $100.00
30 credits..... .+ .9200.00
45 creditsS,..aee.. $300.00




60 credits.......5$400.00

ARTICLE XXI1 .
CAR PATROL MINIMUMS

Section 22.1. It is agreed that there shall not be less than the
following number of routine patrol sector cars on the various
shifts and in keeping with the following schedule: '

0800 hours to 1600 hours...7 cars
1600 hours to 2400 hours...9 cars
0001 hours to 0800 hours.../ cars

Section 22.2,. It is further agreed that when there is a need to
use off-duty Police Officers to maintain these minimums, such
work opportunities shall be offered first to regulars.

ARTICLE XXIII
GENERAL PROVISIONS

Section 23.1. If the City grants increases in fringe benefits to
other departments, the Union may re-open this contract to
negotiate for like benefits., '

Section 23.2., All members of the Danbury Police Department shall
be furnished with an identification card and leather case for
carrying of the identification card and the officer’'s badge. The
identification card shall clearly display the officer's
photograph and such other information necessary to clearly
identify the bearer as a member of the Danbury Police Department.
Said identification card and badge case shall be the property of
the City. '

Section 23.3. All members of the Police Department shall be’
furnished a copy of the rules and regulations of the department.
Said copy shall be the property of the City.

Section 23.4. All employees shall have the right to review their
personal files upon reasonable request to the Chief of Police,
The Chief of Police shall have the right to refuse such request
if he can prove abuse of said privilege.

Section 23.5. The City shall provide a work schedule, published
yearly, in order that employees may know their check leave days
for the published period. Such schedule shall be published
annually in the month of October.

Section 23.6. The City shall permit the use of all bulletin
boards located within the Police Department building by the union
for the posting of notices concerning union business, This shall

not include the front lobby of the Police Department Building. '

Sectian 23.7. All members of the Department shall, while on
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motor patrol duty, be permitted to wear a waist coat commonly
known as a "leather car coat" or "leather car jacket." Said
waist coat shall be the property of and shall be paid for by the
individual employee.

Section 23.8. All employees shall undergo thirteen (13) hours of
training during the fiscal year beginning- July 1, 1984, and
ending June 30, 1985. - Training sessions shall be scheduled
monthly, immediately preceding or immediately following a shift.
Such training shall be mandatory and shall not entitle employees
to additional compensation or to compensatory time off. Notice
of such training sessions shall be posted at least two weeks
prior to the date when they are to be held.

ARTICLE XXIV
HEALTH AND SAFETY

Section 24.1. To insure the health and safety of the members of
the bargaining unit, each patrol vehicle shall be equipped with
at least the following equipment:

Oxygen tank in operable condition and all necessary
accessories;

Complete first aid kit;

Fire extinguisher plus refill;
"Blanket;

Six (6) road fLares;.'

Safety screens.

Section 24.1.1. All of the patrol vehicles shall be equipped
with electronic sirens, public address system.

Section. 24.2. No employee shall be required to operate any
vehicle not so equipped, mnor shall said employee be required to
operate any vehicl® which by the nature of 1its mechanical
condition, or failure of equipment, 1is in violation of the laws
of the State of Conmecticut.

- _ . ARTICLE XXV
DISCIPLINARY ACTIONS AND DISCHARGE

Section 25.1. No employee shall be suspended, discharged,
reduced in rank or grade, or be subject to any other disciplinary
action, except for just cause. ' -

Section 25.2, A preliminary hearing may be held by the Chief of

Police .if, in his determination, the offense involved would
warrant a suspension of five or fewer days. In the event a
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hearing is held by the Chief of Police, no further hearing will
be scheduled in accordance with Section 25.3, If the employee is
not satisfied with the decision of the Chief of Police, said
employee may process a grievance under the provisions of Article
IX, Grievance Procedure., The parties shall have the option of a
representative of their choice in a hearing conducted by the
Chief of Police and such hearing shall be closed to the public

and press unless it is mutually agreed otherwise.

Section 25.3. Disgiplinary hearings other than those conducted
by the Chief of Police shall be conducted by the Mayor. All
witnesses shall be sworn, Any member of the Department involved
in any disciplinary action or proceeding shall at all times have
the right and choice of representation, The City or the Union
shall have the right to use a public stenographer to record the
minutes of such hearings, or to employ mechanical recording-
devices for such purpose. All hearings shall be closed to the
public and press unless it is mutually agreed by both the City
and the Union that the hearing will be open. .

. Section 25.4, An employee facing departmental charges of any .
nature shall be provided with a complete written copy of such

charges not later than five (5) days prior to any hearing
thereon.

Section 25.5. In the event of the suspensions of any member of
the Department without pay, a hearing in accordance with the
procedures set forth in this Article shall be held within ten
(10) days of such suspension.

Section 25.6. Any employee who may be found guilty of any
charges and subjected to punitive measures and/or discharge,
shall have the right, as provided in Article IX, to appeal such
decision to the Connecticut State Board of Mediation and
Arbitration.

Section 25.7. Employees against whom departmental charges have
been brought, and the City, shall have the right to have the
hearing thereon rescheduled upon the showing of just cause, for a
period not to exceed fifteen (15) days.

ARTICLE XXVI
UNSPECIFIED BENEFITS
Section 26.1. The City of Danbury agrees further to continue in
force all those benefits and privileges previously granted to and

enjoyed by the members of the Danbury Police Department, but
which have not been mentioned specifically herein.

ARTICLE XXVII
RETROACTIVE PAY

Section 27.1. All payments of additional wages due under this
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Agreement by reason of increase in wages, etc., above the levels
of June 30, 1984, shall be made by the City to the members of the
Union not later than the third payday following the ratification
of this Agreement by the Common Council. '

ARTICLE XXVIII
VALIDITY

Section 28.1. 1If any Article or Section hereof is declared to be
invalid, or violative of any law, statute, administrative ruling
or Jjudicial decision, such declaration of invalidity shall not
affect the validity of any other Article or Section hereof, and
the parties agree to re-open this agreement for the purpose of
substituting provisions for such invalid provision. '

ARTICLE XXIX
DURATION

This Agreement is effective July 1, 1984, through and including
June 30, 1985, except as otherwise provided hereafter and shall
automatically be renewed for additional periods of twelve (12)
months unless negotiations for a new agreement are requested 1in
writing by either party. All the provisions of Articles IV, V,
XII, XIII, XVI, and XXIII are retroactive to July 1, 1984.

IN WITNESS WHEREOF, the parties have hereunto caused this
ingtrument to be executed and signed by their mutually authorized

officers or representatives on this day
of (oot ot , 1984. '

I/ . _
-THE CITY OF DANBURY, CT. DANBURY POLICE UNION, LOCAL.891

and COUNCIL #15, AFSCME, AFL-CIO

5L (e ol

ames E. Dyer, Mayor Yakgcki, President

Al ) Sl

V = - A- IAA
‘Witness Council #15, AFSCME, AFL-CIO
‘ ‘ - Peter Gernat, Staff Rep.
- Witness ' ! ' Witness
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CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

JAMES E. DYER, MAYOR

DEPARTMENT
OF FINANCE

September 25, 1985 -

TO: Common Council via ' Certification #10
Mayor James E. Dyer '

FROM: John P. Edwards -

The cost of implementing the new collective bargaining
agreement with the Police Union Council 15, AFL-CIO for
the Special Police is $8,710.00. We hereby certify that
such monies exist in the Contingency Account.

Previous balance of Contingency Account $870,325.00
Less pending requests 451,261.00
Less this request © 7 8,710..00

$410,354.00

ohn P. Edwards
Acting Director of Finance

- JPE/af
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CITY OF DANBURY

155 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810

COMMON COUNCIL
JAMES E. DYER, MAYOR

REPORT October 10, 1985

Honorable Mayor James E. Dyer
Honorable Members of the Common Council

Re: Agreecment between the City of Danbury and the Police Union - Special
Police.

The Committee met at 7:30 P.M. in room 432 at City Hall on Oct. 7, 1985.
Members of the committee: E. Boynton, L. Charles & T. Skoff.

Also present were: E. Merullo, Personnel Director, J. BEdwards, Director of
Finance.

After discussion of the background of this Contract and its effects on the
Budget process and service to the community, a motion was made by Council-
man Charles and seconded by Councilwoman Skoff to recommend to the Common
Council as a whole, the adoption of the agreement. Motion passed.

Chairman

Thora Skoff

Lt Cllyrbes

Louis Charles



Emanuel A. Merullo

CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

JAMES E. DYER, MAYOR PERSONNEL DEPARTMENT
Director of Personnel (203) 7974598
TO: Honorable James E. Dyer, Mayor
Honorable Members of the Common Council
FROM: Manny Merullo, Director of Personnel e
DATE; September 24, 1985

Attached is a Memorandum of Agreement between the City of Danbury
~and the Police Union, Council 15, AFL-CIO, for changes to the
collective bargaining agreement, effective retroactively to
January 1, 1985 for Special Police employees.

Currently there are two members of this bargaining unit, both of
whom have been working approximately forty (40) hours per week.

Features of the agreement effecting cost are:

(1) Wage increase from $6.00 per hour to $6.75 per hour.
Total cost = (.75) (2080 hrs.) (2 members) = $3,120.

(2) Medical insurance

Maximum cost for 7 months (Dec.'85 - June '86) for
two - ($232,90/mo.) (12) (2 members) = 55,590,



MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into between the City of
Danbury and the Danbury Police Union, Local 891, The parties
agree to the following changes in the labor agreement which
governs the wages, benefits and working conditions of the Special
Police Officers.

Article T - Recognition

1.1 The City recognizes the union as the sole and exclusive
bargaining agent for all active special police officers who
work for ‘the Danbury Police Department and qualify for
membership in the bargaining unit in accordance with Sec-
tions 7-467 to 7-477 of the Connecticut General Statutes, as
amended. '

1.2 Inactive special police officers are those officers who work
fewer days than are required to qualify for membership in
the bargaining wunit in accordance with Sections 7-467 to
7-477 of the Connecticut General Statutes, as amended.

1.3 Hours worked on private duty assignments for which the
special police officer is compensated indirectly by sources
other than the City of Danbury shall not be counted when
determining the eligibility of an officer for membership 1in
the bargaining unit pursuant to the provisions of Sections
7-467 to 7-477 of the Connecticut General Statutes, as
amended. ‘ :

Article II1 - Wages

3.1 Amend to read: Effective January 1, 1985 and retroactive to
that date, the City shall pay the following rate per hour:
$6.75.

3.2 Amend to read: In lieu of non-medical benefits, the City
shall pay actives an additional premium of fifty cents
($.50) for each hour actually worked.

Article IV - Medical Insurance

4.3 The City will pay the premiums on the coverage contained in
"Section 4.1 for actives who are regularly assigned to the
full time security positions at the Rogers Park Jr. High
School, the City Hall and the City Hall Parking Lot.




These qualified actives will continue to receive the fifty
cents ($.50) hourly premium in lieu of major medical cover-

age.

FOR THE CITY OF DANBURY

FOR DANBURY POLICE UNION, LOCAL 891
and COUNCIL #15, AFSCME, AFL-CIO

James E. Dyer, Mayor

Anthony Yakacki, President

Emanuel A, Merullo
Director of Personnel

Date

Peter Gernat, Council #15
AFSCME, AFL-CIO Staff Rep.



AGREEMENT
between
THE CITY OF DANBUﬁY, CONNECTICUT
and
,  DANBURY POLICE UNION
LOCAL 891 AND COUNCIL 15 of AFSCME, AFL-CIO
(SPECIAL POLICE OFFICERS)

July 1, 1982 - becember 31, 1984




THIS AGREEMENT is entered into by the CITY OF DANBURY,

Conneéticut, hereinafter referred to as "the City", and the
DANBURY POLICE UNION, LOCAL 891 AND COUNCIL 15, AFSCME, AFL-CIO,
hereinafter referred to as "the Union".

1.4

ARTICLE I
RECOGNITION

The City recognizes the Union as the sole and exclusive bar-
gaining agent for all Active Special Police Officers who work

twenty (20) hours or more per week for the Danbury Police
Department.

Active Special Police Officers, hereinafter referred to as
"Actives", are those officers who work an average twenty (20)
hours per week over the twenty-six (26) week period immediately
prior to each September 1, January 1, April 1, and July 1 of
each year. S

Inactive Special Police Officers, hereinafter referred to as
"Inactives", are those officers who work fewer than an average
twenty (20) hours per week over the twenty-six (26) week period
immediately prior to each September 1, January 1, April 1, and
July 1 of each year.

Only hours for which an employee is paid by the City shall be
counted in the computation of active hours under this Article.
Extra duty assignments, etc., paid by other sources, are not
part of this calculation.

ARTICLE Il
HIRING

Actives who meet the definition contained in Section 1.2 shall
receive priority in hiring for special police officer jobs
which occur during the twenty-six (26) week period following
the gquarterly qualifying date.

Actives who desire to be considered for priority hiring under
this Article, shall sign up weekly with the Department in ac-
cordance with established procedures.
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The parties recognize that certain assignments for which Actives
are hired involve working reasonably regular shifts over long
periods of time. These assignments shall be recognized as

"steady assignments" and the City may, but shall not be re-

quired to, rotate steady assignments among Actives. Steady
assignments shaell be required to maintain the same qualifying
hours as other Actives., :

ARTICLE III
WAGES

Effective July I, 1982, the City shall pay the following rate
per hour: §5.50.

In lieu of any and all other benefits, the City shall pay

Actives an additional premium for each hour actually worked as
follows: ‘

Effective July 1, 1982: $.25 per hour
Effective July 1, 1983: .40 per hour
Effective July 1, 1984: .50 per hour

ARTICLE IV
MEDICAL INSURANCE

An Active may make application to the City Insurance Department
for participation at his own cost in the following plans:

A. Blue Cross/Blue Shield of Connecticut Hospital Benefit
Plan - Semi-Private Plan,

B. Blue Cross/Blue Shield of Connecticut Medical Surgical
Benefits - Century 96 Plan. '

In the event the insurance carrier otherwise permits such
participation by the group of Actives, then the premium
charged to the City by such participation shall be paid to
the City by each participating Active no later than the 15th
of the month preceding the month of insurance coverage.
Failure to make such payment to the City will result in

the termination of coverage at the end of the month. There
shall be no cost to the City for such insurance coverage.

In the event the City changes carriers, than similar arrange-

ments will be accorded to Actives under the new insurance
carrier.
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5.4

ARTICLE V
GRIEVANCE PROCEDURE

Purpose. This procedure is established to ensure an equitable
resolution of problems arising out of the employer-employee
relationship between the City and the Actives and to provide

a means and method of settling employee grievances on as low

an administrative level as possible and thereby achieve maximum
efficiency as well as the highest morale among the Actives.
Definitions. A grievance for the purposes of this procedure
shall be deemed to be an emplpyee complaint involving a matter
relating to the interpretation and application of the SpGlelc
terms and conditions of this Agreement

Time Extensions. Time extensions beyond those set forth in this

Article may be agreed upon by mutual consent of the parties
hereto.

Procedure.

Step One. Within seven (7) days of the date of the occurrrence
giving rise to a grievance, any Active who deems himself
aggrieved may, with or without Union representation, submit

his grievance in writing, signed by him or his representative,
to the Chief of Police or his designee who shall use his best
efforts to resolve the grievance. The decision of the Chief of
Police shall be delivered in writing to the Active and to his
representative, if he is so represented, within ten {10) work-
ing days after the presentation of the grievance.

Step Two. If the Active and his representative, if represented,
are dissatisfied with the decision rendered by the Chief of
Police, or in the event there is none such, said Active or his
representative shall submit the grievance in writing to the
Mayor or his designee. The Mayor or his designee shall, within
ten (10) days of the receipt of the grievance, submit his de-
cision in writing to the Active and his representative.

Step Three.. If the grievance shall not have been disposed of
to the satisfaction of the aggrieved Active and his representa-
tive, or if the Mayor or his designee shall fail to render his
decision within ten (10) days after the receipt of the griev-
ance, the Active and his representative shall have the right to
submit the grievance for final solution to the Connecticut




State Board of Mediation and Arbitration within twenty (20)
days after the date of such decision by the Mayor or his
designee or within thirty (30) days after the receipt of the
grievance by the Mayor or his designee. The decision of said
Board shall be final and binding upon both parties.

ARTICLE VI
DUES CHECK OFF

The City has agreed to deduct from the paycheck of each em-
ployee who has signed, or who hereafter may sign an authorized
payroll deduction card, a sum.certified in writing by the
secretary or other authorized official of the Union to be
Union dues.

These deductions will be made once a month on the same day of
each month as sgpecified by the City, with the agreement of the

" Union.

The Union agrees to hold the City harmless from any action
taken by an employee or group of employees as a result of the
City's making or failing to make the dues deductions as
specified in this Article.

ARTICLE VII
» DURATION

This contract contains all- of the agreements reached by the
parties during collective bargaining and no other agreements
are binding unless specifically spelled out in this contract.

With the exception of Section 3.1 which shall be reopened

solely for wages for the period of July 1, 1983 through De-
cember 31, 1984, this Agreement shall remain in full force
and effect until December 31, 1984 and shall be considered
automatically renewed for successive periods of one (1} year,
unless either party shall give written notice to the other
party at least one hundred twenty (120} days prior to such
expiration date of a desire to amend or terminate this Agree-
ment.

FOR T CITY OF DANBURY FOR THE DANBURY POLICE UNION,

LOCAL 891 AND COUNCIL 15,
AFSCME, AFL-CIO

ol %M

Céﬁfmn‘t MTLW

ﬂate Witness




ADDENDUM AGREEMENT

This Agreement is entered into by and between the CITY OF
DANBURY, Connecticut, hereinafter referred to as "the City", and
the Danbury Police Union, Local. 891 and Council 15, AFSCME,
AFL-CIO, hereinafter referred to as "the Union" and is in all
respects, fully incorporated in and made a part of Section 3.1 of
the Agreement between the City and the Union concerning Special
Police Officers and dated July 1, 1982 through December 31, 1984:

Retroactive to July 1, 1983, the City shall pay the following
rate per hour: §5,90,

Effective July 1, 1984, the City shall pay the following rate
per hour: $6.00.

IN WITNESS WHEREOF: the parties hereto have respectively
caused this Agreement to be executed by their duly authorized
and constituted representatives this /fﬁ day of - ,1983,

CITY OE,DANBURY DANBURY POLICE UNION,LOCAL 891 and
COUNCIL #15, AFSCME, AFL-CIO

et LA

Jame E. Dyer, Méyor . Anthony Yakatkiy/ President
M B “Trdse .y
Witness Council 15, AFSCME, AFL~CIO

Peter Gernat, Staff Representative
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CITY OF DANBURY

1565 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810

COMMON COUNCIL
JAMES E. DYER, MAYOR October 10, 1985

REPORT

Honorable Mayor James E. Dver
Honorable Members of the Common Council

Re: Agreement between the City of Danbury and Teamsters Union Local
#677 - for Highway, Airport and Parks & Recreation Departments.

The committee met Oct. 7, 1985 at 7:30 P.M. in.room 432 at City Hall.
Members of the committee: E. Boynton, T. Skoff & L. Charles.

Others present were E, Merullo, Personnel Director, J. Edwards, Director
of Finance,

Discussion took place regarding the agreement outlined above, . .as to the
background and effects of the changes.

A motion was made by Councilman Charles and seconded by Councilwoman
Skoff to recommend to the Common Council as a whole, the adoption of

this agreement. Motion passed.

Chairman

Thora Skoff

Louis T. Charles




CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

Ema_muel A. Merullo JAMES E. DYER, MAYOR PERSONNEL DEPARTMENT
Director of Personnel (203) 7974598
TO: Honorable James E. Dyer, Mayor
Honorable Members of the Common Council
FROM: Manny Merullo, Director of Personnel Q%Wﬁ

DATE: September 24, 1985

Attached is a "Memorandum of Agreement" between the City of
Danbury and the Teamsters Union Local #677 for changes in the
current contract governing wages, hours and conditions of employ-
ment for members employed in the Highway, Airport and Park and
Recreation Departments.

Highlights of the agreement effecting the cost this fiscal year
('85 - '86) are:

(1) 6% increase for FY 1985-1986.

(2) A reclassification of the positions of Truck Driver,
Automotive Equipment Operator III, Mason, Park Main-
tainer, Airport Equipment Operator and Foreman.

(3) Reclassification of one Park Maintainer position for a
Mechanic position.

Cost of renegotiated contract is $133,620. e

Health services and insurance costs have also increased, effec-
tive July 1, 1985 by $68,141.

The contract is of three year's duration with a 5 1/2% increase
FY 1986-1987 and a 5% increase FY 1987-1988 (with a provision for
another 1/2% if the C.P.I. is more than 4.5%).



MEMORANDUM OF AGREEMENT
City of Danbury/Highway, Parks, Airport

This Memorandum of Agreement is entered into between the City of
Danbury (the City) and Teamsters Union, Local 677 (the Union) for
the purpose of setting forth agreed upon changes to the Col-
lective Bargaining Agreement between the parties which ‘changes
shall be effective retroactively to July 1, 1985, unless other
wise stated, and shall be incorporated into the present Agreement
after ratification by both the Union and the City. '

The agreed upon changes are as follows:

Section 1 - Recognition

Amend to read:

The City of Danbury recognizes and acknowledges that
the Union, its duly authorized agents, representatives,
gsuccessors, is the exclusive bargaining agent for the
employees in the departments hereinafter referred to in
this agreement between the City of Danbury and
Teamsters Local 677, namely, the Highway, Forestry and
Equipment Maintenance Divisions of the Public Works
Department; the Parks and Recreation Department; the
Alrport Maintenance Department.

Section 2 - Union Security

A. Amend last sentence to read:
Consistent with past practice, "winter help" and other
"seasonal" employees shall not be required to be
members of the union. '

]
B. Amend by changing the third sentence to read.:

"Deduction of dues shall be made from the second pay
check of each month."

C. Amerid by deleting from the 5th and 9th lines
"between the years of 40 and 65."

Section 3 - Hours of Work and Overtime

(c¢) Amend to read:

The regular work day for the Highway, Forestry and
Equipment Maintenance Departments shall be from 7:30
A.M. to 4:00 P.M.

The regular work day for the Airport Maintenance




Section

[~

Section 5

Section 6

Department shall be from 8:00 A.M. to 4:30 P.M.
(Security Guard excluded).

The regular work day for the Park Maintenance
Department is 7:30 A.M. to 4:00 P.M.

(d) Amend to read:

Any hours worked before the regular starting time or
after the regular ending time will be paid at one-and-
one-half (T 1/2) the normal hourly rate,.

(1) Amend by substituting the word

"landfill" for "dump".

- Seniority

Amend by adding a third paragraph to read:

"The City shall provide the Union with a priority list
each quarter."

- Holidays

Amend second sentence to read:

"If an employee works on a holiday, he shall be paid at
the rate of two times the hourly rate for any and all
hours worked on that day plus the holiday pay referred
to in the preceding sentence."”

("Holiday" is to be interpreted as the 24 hours of the
declared holiday.

- Vacations

Amend by replacing the first five paragraphs with the
following: .

Each employee who has or will have one (1) but less
than two (2) completed years of service on December
31st of any calendar year shall receive one (1) weeks
vacation with pay during that calendar year.

Each employee who has or will have two (2) but less
than five (5) completed years of service on December
31st shall receive two (2) weeks vacation with pay.

Fach employee who has or will have five (5) but less

-than twelve (12) years of service on December 31st

shall receive three (3) weeks vacation with pay.

Each employee who has or will have twelve (12) but less
than twenty (20) years of service on December 31st

2




Section

Section

Section

shall recelve four (4) weeks vacation with pay.

Each employee who has or will have twenty (20) years
service on December 31st shall receive five (5) weeks
vacation with pay.

Years of service will be based on the employee's
anniversary date. Therefore, an employee who is

.terminated prior to his/her anniversary date will be

entitled to a fraction of the vacation to which he/she
would normally be entitled that calendar year.

Delete the 9th paragraph: "Employees whose anniversary
date is effected during the vacation period shall
receive vacation time according to their years of
service."

7 - Sick Leave

‘A. Amend by changing second paragraph to read:

"Employees out sick shall, on the first three (3) days,
call at least 15 minutes before the time the work day
1s scheduled to start."

8 - Funeral Leave

Amend to read:

“Employees covered by this agreement shall be granted a
maximum of three (3) days off with straight time pay
the last of which shall be the day of the funeral if a
death occurs in his/her immediate family.

Immediate family may be defined as mother, father,
brother, sister, child, grandparents, in-laws (mother-
in-law, father-in-law, brother-in-law, sister-in-law),
grandchildren. Five (5) days off with pay will be
granted in the case of spouse. One (1) day funeral
leave will be granted on the day of the funeral for
first aunt and uncle on both sides.

10 - Equipment

Amend by changing the 6th paragraph to read:

"The City shall pay an allowance to each mechanic who
furnishes his own tools. Effective July 1, 1985, the
allowance will be fifty dollars ($50). Effective July
1, 1986, the allowance will be sixty dollars ($60).
Effective July 1, 1987, the allowance will be sixty-
five dollars (865)."

Under "Emergency Crew'" amend "B" to read:




Effective July 1, 1985, this emergency crew's premium
‘'shall be forty-five dollars ($45.00) per week.
Effective July 1, 1986, the premium shall be fifty
dollars ($50.00) per week. '

Section 13 - Health Services and Insurance Plan

Amend rates to read:
The City of Danbury agrees to pay the following amount
to the Health Services and Insurance Plan A-8 of Local
Union 677:

Effective July 1, 1985 - $1.35 per hour

Effective July t, 1986 - §1.46 per hour
Effective July 1, 1987 - $1.57 per hour

Section 15 -~ Wages
A. The City shall pay the following rates:
Effective 7/1/85 7/1/86 7/1/87
6% 5 1/2% 5%

Claggifications

Highway Division '
Laborer 1 8.66 9.14 9.59

Laborer I1 8.98 9.47 9.95
Laborer II/Mason 9.55 10.08 10.58

(When doing Mason Work)

Auto Equip. Oper I 8.81 9.29 9.76
Auto Equip. Oper TII1 9.46 9.98 10.47
Auto Equip. Oper III , 9.70 10.23 10.74
Secretary/Dispatcher 9.19 9.70 - 10.18
Truck Driver 9.19 9.70 10.18
Truck Driver (Ten Wheeler) 9.43 9,95 10.45
Tree Climber Operator 9.19 9.70 10,18
Tree Worker 8.81 9.29 9.76
Tree Worker - Groundsperson 8.66 9.14 9.59
Gatekeeper 8.31 8.77 g.21
Foreman (during first 2 years) 9.70 10.23 10.74
Foreman (after two years) 10.30 10.87 11.41
Weighmaster . 8.91 9.40 9.88
Courier - Laborer 8.66 9.14 9.59
Equipment Maint. Division

Secretary-Dispatcher 9.19 9.70 10.18
Mechanic 9.73 10.27 10.78
Parts Clerk - 9.05 9.55 10.03




Parks Department

Parks Maintainer 9.19 9.70 10.18
Foreman (first two years) ' 9.70 10.23 - 10.74
Foreman (after two years) 10.30 10.87 11 .41
Mechanic 9.73 10.27 10.78

Airport Maintenance

Foreman (first two years) .70 10.23 10.74
Foreman (after two years) 10.30 10.87 11.41
Alrport Equipment Operator 9.46 9.98 10.47
Airport Maintainer 9.19 9.70 10.18
Airport Security Guard : 8.59 9.06 9.51

Note #1:

Note #2:

An employee wyho has been designated as "Crew Chief”
will be paid a premium of fifty cents (§.50) per hour.

If the "Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI-W)" advances more than 4.5 per-

~cent in the twelve month period commencing April 1,

1986 and ending April 1, 1987, the City agrees to
increase the wage schedule effective July 1, 1987 an
additional five tenths (.5) percent for a total of five
and one half percent (5.5%) more than the FY 1986/1987
wage schedule, ‘ _

At the option of the employer, the starting rate for
new employees shall be one dollar and fifty cents

"($1.50) per hour under the rates listed above. After

the first ninety (90) days worked in employment, the

employee shall advance seventy-five cents (75 cents)

per hour. After six (6) months worked in employment,
the employee shall advance to the hourly rate for his
clasgification as listed above.

(1) Employees who are assigned to work in the Equipment
Maintenance Division classifications shall be paid an
additional experience premium for each hour in which
the employee continues to perform work in those classi-
fications in accordance with the following schedule:

(a) TFor each hour worked beginning with the date on
which the employee completes two years of contin--
uoug service in the Equipment Maintenance Division
classifications, a premium of sixty-one cents (61
cents) per hour.

(b) 'For each hour worked beginning with the date on
which the employee completes three (3) years of
continuous service in the Equipment Maintenance
Division classifications, a premium of ninety-one
cents (91 cents) per hour.




(¢) For each hour worked beginning with the date on
which the employee c0mp1etes four (4) years of
continuous service in the Equipment Maintenance
Division classifications, a premium of one dollar
and twenty-two cents ($1.22) per hour.

(d) For the purposes of calculatlng experlence pre-
miums for subparagraph (a) above onl all

enployees who were classified in t

Equlpmént

Maintenance Division claSSLflcatlons on January 1,
1981, shall be deemed to have completed two (2)

years of service beginning July 1, 1981.
under subparagraphs (b) and (c?

Fremiums
above, shall be

paid in accordance with the employee's actual
length of continuous service in the Equlpment
Maintenance Divisions classifications.

D. Weekly pay checks are to be made available at the close
of the working day on Thursday afternoon. No excep-

tions will bhe made.

If an employee is unavailable to

receive the pay check after work on Thursday, it will

be given on Friday.

For The City of Danbury

James E. Dyer
Mayor

Emanuel A. Merullo
Director of Personnel

Teamsters Local Union No. 677,
an affiliate of the Inter-
national Brotherhood of Team-
sters, Chauffeurs, Warehouse-
men & Helpers of America

George Lamontagne
Business Agent

Date

Witness




‘This AGREEMENT made and entered into this ggM day 'of%’
1983, by and between the CITY OF DANBURY and TEAMSTERS UNI

LOCAL 677 shall be effectlve retroactively to July 1, 1982 unless
otherwiss stated within the Agreement.

ARTICLE | - RECOGMITION

The City of Danbury recognizes and acknowledges that the Union,
its duly authorized agents, representatives, successors, is the
exclusive bargaining agent for the employees in the departments
hereinafter referred to in this Agreement between the City of
Danbury and Teamsters Local 677, namely, Building Maintenance
Division, - ‘ S

ARTICLE 2 ~ UNION SECURLTY

A. All classified present employees and unclassified employees
who have completed both ninety (90) calendar days and sixty-
five (65) working days, who are members of the Union on thg
effective date of this Agreement, shall remain members of
the Union in good standing by the payment of their regular
nonthI{ dues on or before the last day of each month as a
ocondition of continued employment., Future clasasified full-
time employees and unclassified employees who are hired or
work in the classifications specified herein and who
complete both ninety (90) calendar days and sixty-five (6S5)
working days shall become and remain members in good stand-
ing by payment of the required initiation fee and regular
monthly dues of the Local Union on the 31st day following
the execution of this Agreement or the date of employment,
whichever is later, and shall thereafter maintain such good
dues standing for the term of this Agreement.

B. Dues Deductions. The Employer agrees to deduct regular
monthly dues and initiation fees of the Union from the wages
of all full-time classified employees and unclassified
employees covered by this Agreement for whom a written .
authorization form is received and agrees to remit all such
deductions to the Union. 1In the case of the initial deduc-
tion for a new employee, the Employer shall make retroactive .
deductions, Dues deductions shall be made from pay due for
the second payroll period of each month. The Union agreaes
that it will save the Employer harmless from any suits or
damages resulting from dues deductions made on the basis of

reliance upon this or other contract language requiring such
deductions.

C. Non-Discrimination. The Employer and the Union agree
not to discriminate against any individual with respect to




hiring, compensation, terms or conditions of employment
because of such individual's race, color, religion, sex,
national origin or age, nor will they limit, segregate or

" classify employees in any way to deprive any individual

employee of employment opportunities because of race, color,

" raligion, sex, national origin or age.

The Employer and the Union agree that there will be no dis-~

‘erimination by the Employer or the Union against an

enployee because of his or her membership in the Un¥on or

because of any employee's lawful activity and/or support of
the Union.

ARTICLE 3 ~ HOURS OF WORK AND OVERTIME

{a)

(d)

(c)

(d)

(@}

(£)

(9)

Pive (5) days shall constitute a normal work week--Monday
through Friday,

Time worked in excess of eight (8) hours per day or forty
(40) hours per Week, whichever is the greater, shall be paid

as overtime at one and one-half (1-1/2) times the normal
hourly rate.

The regular work day shall consiat of elight (8) hours
exclusive of lunch period which shall commence no earlier
than 6:30 A.M. and end no later than 5:00 P.M. Past

practice with respect to employees assigned to painting
shall apply.

All hours worked before the reqgular starting time shall be
paid at one and one-half (1-1/2) the normal hourly rate,
except those hired specifically with different starting and
ending eight (8) hour days.

Baturday and Bunday work shall be paid at one and one-half
(1-1/2) times the normal hourly rate.

On avallable and overtime work, permanent employees will be

gi:en preference and called in before any part~time or spare
elp. .

Employees called in for emergency work shall be paid a
minimum of four (4) hours at time and one-half (1-1/2).
Employeesa called back to work less than one (1) hour after
the regular quitting time shall be paid time and one-half
for hours actually worked from time called.

ARTICLE 4 - BEMIORITY

Seniority for employees governed by this Agreement shall be

defined as the period of employment with the Employer in the work
covered by this Agreement. Seniority shall apply to employees
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older in service and in order of their seniority to the work
avallable, providing they are qualified. On available and

overtime work, permanent employees will be given preference and
called in before any part-time or spare help.

The provisions of the Civil Service Commission Rules and
Regugationn shall govern all promotions without regard to the
proviaions of this Agreement. The term “seniority", as used in
this Agreement, shall apply to vacation preference, overtime
assignments, layoffs from employment, and recalls to active
employment provided the employee has the qualifications and
ability to perform the required work. After satisfactor{
completion of the probationary period, an employee's seniority
date shall be the employee's last date of hire.

ARTICLE 3 - BOLIDAYS

All employees covered by this Agreement shall receive full day's
pay at their straight time rate of pay for the holidays listed
below or days celebrated as such, regardless of the day of the
waek upon which such holiday shall fall:

New Year's Day ‘ Independence Day

Martin Luther King Day Labor Day .

Lincoln's Birthday Columbus Day
Washington's Birthday Veterans Day

Good Priday Thanksglving Day

Memorial Day ‘ Friday after Thanksgiving

Christmas Day

If an employee works on a holiday, he shall be paid double time
rate., An employee, to be eligible for holiday pay, must work the
last working day before and the firast working day after the
holiday to receive holiday pay. Exception only on medical
certificate to department head. When a holiday falls in a week
during which an employee is on vacation, he shall receive the
holiday pay. There shall be no days off in lieu of holiday pay.

Emergency work on the day after Thanksgiving will be paid at time
and one~half {1-1/2),.

ARTICLE 6 -~ VACATIONS

Employees hired before May 1, 1983 are entitled to vacation
periods with pay as follows:

1. Prom the first to the fifth year of service ... 2 weeks

2, Prom the sixth to the tenth year of service ... 3 weeks
3. Prom the eleventh to the fifteenth year of

ﬂerv‘.ce ll..l.llllll.l....'.'.......C.l.l.l!.'.4weaka
4. From the sixteenth year of service and

th.r..ftﬂr LA NS R RN R RN RN I T T Sweeka
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I,

Bmployees hired on or after May 1, 1983 adre entitled to
vacation periods with pay as follows:

‘Bmployees who have been on the payroll one (1) year shall

receive one (1) week vacation with pay.

Bmployees with two (2) years service shall receive two (2}
weeks' vacation with pay.

Employees with five (5) years service shall receive three
(3) weeks' vacation with pay.

Employeea with twelve (12) years service shall recelve four
(4) weeks' vacagion with pay.

Bmployees with twenty (20) years service shall receive five
(3) weeks' vacation with pay.

Years of service will be based on the employee's anniversary

date,

Employees with less than 12 months of service in the first
year will receive vacation time, with pay, on a pro-rated

basis. Thenceforth, the schedule as outline in "A" above
will prevail.

Employees shall choose their vacations in order of their
seniority.

The EBmployer will posat a vacation schedule.

The Employer reserves the right to limit the number of
employees on vacation at one time.

All vaéationa must be taken as earned,

Vacations shall not be taken during the student vacation
periods which are scheduled during the school year.

ARFICLE 7 - HBALTH AND WELFARE BENEFITS

A,

8ick Leave

1. For employees hired before July 1, 1982, sick daysa
shall be seventeen (17) days per year cumulative
to one hundred seventy (170) days.

2, Income Protection Plan. Employees hired on or
after July 1, 1982, shall be covered by the
following sick leave provisions:




It 18 recognized that from time to time an
employee may be stricken with a disability illness
or injury which will prevent the employee from
performing the requirements of the job. In such
instances, it is the intention of the parties to
minimize the financial impact of absence from
work.

(a) Effective July 1, 1982, each employee shall
have accredited to his sick leave account the
number of days, not to exceed one hundred an

- five (105), that were credited to the :
employee's account on June 30, 1982,

(b) During the fiscal year beginning on July 1,
1982, and in each fiscal year thereafter, the
employee shall be credited with ten (10) days
towards the gslck leave account for each
completed year of service until such time as
the account reaches a maximum on one hundred

and fifty (150) days when the accumulation
shall cease.

(¢) Employees who are absent due to a disabling
illness or injury for five (5) or more days
and who are under the care of a medical
doctor, shall have such absence charged
against the sick leave account and shall be
pald for those days provided there are days
8till credited to the account.

(d) Employees who are absent due to disabling
illness or injury for periods of four (4)
consecutive days or less, shall be paid for
such days up to a maximum of eight (8) days
each fiscal year. In the initial year of
employment, these eight (8) days shall be
earned by each employee at the rate of two-
thirds (2/3rds) of a day for each month in
which the employee works more than half of
the scheduled working days. In each subse-
quent year of employment, the employee will
be credited with eight (8) days of occasional
sick days on July lst of each year. If an
employee does not use the sick days as pro-
vided for in this subparagraph, the unused
days shall be credited to the sick leave
account on June 30th of each fiscal year as
provided in subparagrah (b) above at the rate
of one and one~half (1-1/2) days for each
unused day up to a maximum accumulation of
one hundred and fifty (150) days,




.
B.

3. Union Welfare Payments, All current and accumulated
sick days shall be fully paid by the Employer unless
the employee is entitled to Union Welfare Fund accident
and health benefits, in such case the Employer agrees
to make up the difference between such welfare payments
and the employee's normal weekly remuneration. The
employee’s sick leave account will be charged one~half

(1/2) day for each day the employee received benefits
from the Union Welfare Fund.

4, Worlmen's Compensation. Any employee absent from duty
because of Worker's Compensation causes shall not have
his sick leave counted for this absence except that an
ougloyee will use accumulated sick leave for days not
Pald under Worker's Compensation. If an employee 80
desirea, he may opt to charge his sick day account for
one-half (1/2) day sick pay if he elects to receive
difference pay between Worker's Compensation and his
regular straight time pay.

Health Services and Insurance Plan. The City of Danbury

agrees to pay the followlng amount to the Health Services
and Insucrance Plan A-9 of Local Union 677.

Effective July 1, 1983 - $1.07 per hour
Effective July 1, 1984 - $1.1195 per hour

Payments shall be based on forty (40) hours worked.

Payments shall be made from the first hour of employment for
all classified employees and for unclassified employees who
are members of the Union not on withdrawal at the time of
their employment with the City of Danbury for work covered
by this Agreement. Payments shall be made from the
ninety-first day of employment for all other unclassified
employees covered by this Agreement.

Por the purpose of this subparagraph, each hour paid for,
figured to the nearest guarter {(1/4) hour, as well as hours
of paid vacation, paid holidays and other hours for which
pay is received by the employee, shall be counted as hours
for which contributions are payable. If an employee is
absent because of illness or off-the-job injury and notifies
the Bmployer of such absence, the Employer shall continue to
make the required contributions of thirty-two (32) hours for
4 period of four (4) weeks. If an employee 18 injured on
the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however,
such contributions of thirty-two (32) hours shall not be
paid for a period of more than twelve (12) months, All
contributions shall be made at such time and such manner as
the Trustees require, and the Trustees shall have the
authority to have an independent certified public accountant

-




C.

audit the payroll and wage records of the Employer for the

purposes of determining the accuracy of contributions of the

RBealth Bervices and Insurance Plan.

The Employer and Union, which are signators hereto, ratify
the designation of the Employer and employee Trustees under
such Agreement and ratify all action already taken, or to be
taken by such Trustees with the acope of their attorney,

Colonial Life Term Life and Dependent Term Life Insurance
shall be maintained until September 1, 1983 when the life
inaurance of the A-9 plan becomes effective,

AREICLE @ - AUTHORIZED ABSENCES

A

Lagve pt Absence

Any employee, with seniority rights, may be granted a leave
of abgence if agreed to by the Employer and the Union
without loss of seniority rights. A leave of absence shall
be understood to mean absence from work without pay and
benefits., A leave requested by an employee, and consented
to by the Employer and the Union, will be for an agreed

period of time, but in no instance will the leave be for
more than one (1) year,

During the period of absence, the employee shall not engage
in gainful employment. Failure to comply with this
provision shall result in the complete loss of geniority
rights for the employee involved.

Fansral Leave

Employees covered by this Agreement shall be granted up to
three (3) days off with pay during a normal work week at
their straight time rate for elght (8) hours per day if a
death occurs in his immediate family.

Immediate family may be defined as mother, father, brother,
sister, child, grandparents, in-laws {mother-in-law,
father-in-law, brother-in-law, sister-in-law), grand-
children. Five (5) days off with pay will be granted in the
case of spouse. One (1) day funeral leave will be granted
on the day of the funeral for first aunt and uncle.

The purpose of time off with pay is to attend the funeral
ceremonies. Compensation shall not exceed five (5) days, or
any day beyond the day of the funeral, except in cases
involving death of spouse or extended travel.
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C. Foerxsonal D.Y

A member of the unit shall be entitled to take one (1) day
of leave with pay to attend to personal or legal business,
household or family matters. Except in cases of emergency,
notice must be gilven to the Director of Public Works, or
his/her designee, not less than forty-eight (48) hours in
advance, '

In unusual circumstances, the Director of Public Works or

his/her designee may waive the limiting provisions of this
segat ion. .

. ARFICLE 9 - LONGEVITY PAY

Employees with more than fifteen (15) years' service with the

City of Danbury will have a longevity increment of One Hundred
Dollaxs ($100.00).

Employees with more than twenty (20) years' service shall receive
One Hundred and Fifty Dollars ($150.00). Payment to be made to
the employee the first day of December each year.

ARFPICLE 19 - ACCESS TO JOBS, RECORDS & TINE RECORDS

Authorized representatives of the Union shall have free accesa to
the Employer's establishments, or any job site where employees
subject to the terms of this Agreement are employed, during
working hours for the purpose of adjusting disputes, inveati-
gating working conditions and determining whether or not the
terma of this Agreement are being adhered to. Such authorized
representatives of the Union shall have the right to inspect time
carde and payroll records of the individuals involved for the
same purposes and representatives of the Health Services and
Insurance Plan shall have the right to audit such records to
deternine whether or not the Employer has complied with the terme
of this Agreement and/or the rules and requlations of such Plan,

AREZICLE 11 - BULLETIN BOARDS

The Employer agrees that it will provide suitable bulletin boards
in conspicuous places, where the employees are employed, for the
posting of information of interest to the employees subject to
this Agreement. Employees will not deface or destroy notices
pPlaced on bulletin boards. Violators will be suspended.

ARTICLR 12 - CLASSIFICATIONS AND WAGES

7/1/82 1/1/83 7/1/84
Bullding Maintenance
Foreman $8.97 $9.47 $9.97




Building Maintenance
Mechanic II1 _ . 8.05 8.55 9.05

Building Maintenance
Mschanic II 7.85 8,35 8.65

Building Maintenance
‘Mechanic I 6.81 7.31 7.81
(Training Level)

A Effective April 1, 1983, employees who have a recognized
license in a skilled trade related to building maintenance.
work shall receive a premium of $.25 per hour. (One per
employse).

B. Bffective July 1, 1982, $.06 per hour has been added to the
wage rate in lieu of the following holidays: the Day before
Hew Year's Day and the Day before Christmas Day.

C. Bffective July 1, 1982, $.01 per hour has been added to the
wage rate in consideration of changes to the longevity
.qh.dul.o :

D. A8 of July 1, 1980, $.06 per hour was added to the wage rate
in lieu of the following holidays: Danbury Fair Day and
Teachers Convention Day.

B. All employees shall be required to wear safety shoes during
the working day. Employees shall purchase safety shoes of a
style and type that meet OSHA standards and have been .
approved by the Employer. The Employer shall allocate Fifty
Dollars ($50.00) for each employee for the purchase of one
pair of safety shoes per year from a supplier designated by
the City. Replacements will be made yearly during the month

of August except under unusual clircumstances as determined
by the Department Head.

ARTICLE 13 - GRIEVANCES

This procedure is established to seek an equitable resolution of
pProblems that arise as a result of an Employer-employee
relationship within the aforementioned departments.

Purposae:

The purpose of the grievance procedure shall be to settle

employee grievances on as low an administrative level as possible-
80 as to insure efficlency in employee morale. :

A grievance, for the purpose of this procedure, gshall be
considered to be employee complaints concerned with:
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1. Discharge, suspension or other disciplinary actlon.
3. Charge of favoritism or discrimination.

3. Matters relating to the interpretation and application
of sections in this Agreement.

Procedure:
step 1

Within six (6) working days of the aggrieved action or event, the
grieved employee or employees must present the grievance to the
Steward and the Department Head, or his representative, in
writing, specifying the nature of his grievance and the section
of the contract he claims to be vioclated. If a satisfactor
adjustment 1is not effected with a representative of the Emp{oyer
in six (6) working daya, the Steward-employee shall submit such
written grievance to the Union's business representative.

Step 2

Within five (5) working days thereafter, the business representa-
tive shall then take the matter up with the Department Head, or
his representative with authority to act on such grievance, and a
decision therein must be given to the business representative
within five (5) working days. Any agreement settling the griev-
ance shall be reduced to writing and signed by the parties. 1In
the event the bueiness representative shall be of the opinion
that an employee grievance is without merit, the Local Union
shall not be required to proceas the matter any further, and he
shall so inform the employee filing the grievance and thae
Employer. There shall be no liability imposed thereby upon the
Union or the Employer. ‘

Step 3

If 8tep 1 and Step 2 hereto have been complied with and settle-
ment of a grievance has not been effected, the matter shall be

submitted to the Connecticut State Board of Mediation and Arbi-
tration. .

The decision rendered b} the arbitrator or arbitrators shall be
final and binding upon both parties.
A Department Head shall have the right to determine all matteras

concerning work activities, management and administration that he

deems necessary for the best interests of his department and the
City of Danbury. '
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ARTICLE 14 ~ JURY DUTY

If an employee must serve on jury duty, the City will pay the
difference between the jJury duty pay and his normal weekly

earnings, but in no event shall the difference exceed forty (40)
hours per week.

ARTICLE 15 - PENSION PLAN

The City agrees to continue in effect the terms of the present
pension plan for the duration of this Agreement except as it may
be modified by mutual agreement of the parties. ‘

ARTICLE 16 - MANAGEMENT RIGHTS

The City retainas alil rights it had prior to the signing of this

contract except as such rights are specifically relinquished or
abridged by this contract.

ARTICLE 17 ~ DURATION AND TERMINATION

This Agreement shall be effective July 1, 1982 and shall
terminate on the 30th day of June, 1985, unless elther party
shall give written notice to the other party at least one hundred

twenty (120) days prior to such expiration date of a deasire to
amend or terminate thisg Agreement,

"TEAMSTERS LOCAL UNION NO. 677, AN

AFFILIATE OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS ,

' _ CHAUFFEURS, WAREHOUSEMEN &
THE CITY OF DANBURY HELPERS OF AMERICA

-

Mayor, City of Dafbury Local 677

)

(S o
(M?.f//?«f/f .

- L o 2
Businega Representativ
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CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

JAMES E. DYER, MAYOR
DEPARTMENT
OF FINANCE

September 25, 1985

TO: Common Council via Certification #9
Mayor James E. Dyer '

FROM: John P. Edwards

The cost of implementing the new collective bargaining
agreement with Teamsters Union Local 677 for the Highway,
Airport, and Parks & Recreation Departments is $201,761.00.
We hereby certify that such monies exist in the Contingency
Account. ' '

Previous balance of Contingency Account . $870,325.00

Less pending requests 249,500.00
Less this request - 201,761.00
$419,064.00

( /John P. Edwards - :
Acting Director of Finance

JPE/af
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CITY OF DANBURY
155 DEER HILL AVENUE |
DANBURY, CONNECTICUT 06810
Ema.muel A. Merullo JAMES E. DYER, MAYOR PERSONNEL DEPARTMENT
Director of Personnel (203) 7974598

TO: Honorable James E. Dyer, Mayor

Honorable Members of the Common Council
FROM: Manny Merullo, Director of Personnel EEZZﬂﬁﬂ
DATE: September 24, 1985

Enclosed is a Memorandum of Agreement between the City of Danbury
and the Teamsters Union Local 677 for the purpose of setting
forth agreed upon changes to the Collective Bargaining Agreement
between the parties for the FY '85 - '86.

I ask the approval of the agreement and the transfer of funds to
the Public Building Department in the amount of $24,500.



- TEAMSTERS LOCAL UNION No. 677

INTERNATIONAL BROTHERHOOD ] .
TEAMSTERS, CHAUFFEURS, | , AT MCLIEILT
WAREHOUSEMEN ANPp HBULPEAY .
UF AMLRICA,

oF

EASTEUN CONFERENCE OF TRAMSTHERJI .

TEAMITERS JOINT COUNCIL No., 04

AFF l.LIAT‘ONS B PERLEDY ROSSIGNUL

ANTHONY HOCGL
Hocrotary ~Trossnrer

Prashiont and Nunlueus Agent

YicePeaulilong ausl Businens Agent . L v

GRORGE L AMONTAGNE ; } L
Bueinoss Agaut ol Hogarding Speretary ) o : o e
| - 1 LocAL unioN No. g7
1, L ORGANIZED yoyy

TELEPHONE 203-763-31:21
WHQ WEAR Trita puUTTAN
~EgR U

——

MEMORANDUM OF AGREEMENT :
Thig Agreement reachusd hotsasn the Lty of Danbury
and Teampters Local Union No. 677 on behalf of the employees
of the Danbury Highway Department shall be added to Section
Six (6) nf the current Agreement (fulv 1, 1982 through

June 30, 1985):

' - One (1) employee from each of the four (4) classifica-
tiong (Operatora, Machaniecs, Drivers, and Laborers) shall
——m e e e o —— .

be allowed to fake hils vacation from the second (2nd) week

in November throuch April 18th,

For the City of Danbury: For Teamsters Local Union Mo, 677;

._ C L/ A
ek pa Mool

// - / ' T ‘ o 7
. N ; o
0 d / -

2 A Tl
Signead this s’?/%ay of-mt/, I LH
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e ]
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TEAMSTERS LOCAL UNION

AFFILIATIONS

INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS
OF AMERICA.

EASTERN CONFERENCE OF TEAMSTERS

TEAMSTERS' JOINT COUNCIL No. 84
NEW HAVEN, CONN.

ANTIHONY BOCGL
Secretary-Tronsurer

PERLEY ROSSIGNOL
Prestdont and Business Agent

PAT SCHIFILIT?
Vice-'rasidont and Busingss Agesnt

GEORGE LLAMONTAGNE
Buslness Ageni and Recarding Secretary

1671 BALDWIN BTREET
WATERBURY, CONN, 06706
TREEPHUNG RUS- P03 Jtd1

No. 671

LOCAL UNION No. 477

ORGANIZED 1038

®
PATRONIZE FIRM3 EMPLOYING DRIVERS

WHO WEAR THIS BUTTON

e ¢

August 31, 1981

Mr. Edward Mitchell
P, O. Box 195
Ridgefield, Connecticut 06877

Dear &d,

At a meeting held March 11, 1981 at the Danbury Clty Hall with Mr. Gdramella
and Mr. Fusek in attendance, it was agreed that in addition to your letter -
dated February 20th, 1981 with regards to sick leave, a memo would be sent
to all concerned. The agreement reached that at .the end of a fiscal year;
when and if an employee has occasional sick leave days left, this would be
credited to his or her long term sick leave account, at the rate of one

an a half (1%} days each. This would occur each June 30th. At the start

of a new fiscal year, the employece would be immediately credited with eight
(8) occasional sick leave days. This was established to protect an employee
who may have been hired in August and did not use any occasional sick leave
days; the results being that the following August he would have only two-
thirds (2/3) of a day available.

Trust this will make it much easier for the payroll department to expedite
matters in the future.

If these understandings reflect the agreements of the parties on thesec
matters, please indicate your acceptance by signing on the line indicated
and return one signed copy to me.

Very truly yours,

%/(‘ OV 7 (\é Ju.dﬁ -
(‘eorg Lamontagne
K\\g?ﬁ_z{/g/ r/Tdamsters Local Union No. 677
/ Vs /
Accegtpd "/ (\ é% :

-~ Edward Mitchel]
For the City of banbury
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MEMORANDUM OF UNDERSTIANDING

It 18 understood that when an employee is called

!
into work on a holiday other than his ‘hormally achndulnd >

shift, the rate of pay ahall be time and one half (1&)
for hours worked plus the holiday pay,
When anyone works in a higher classification for

more than ane (1) day in succession he will receive tha

t

hiqher rate,

When anyone is assigned to work in a higher clasgi- o

fication other than in an emergency aituntion, he ahall

‘be paid -the higher rate From the first day.

- For Teamsters Local Union No. 677 For the City of hanbury

Yoo A 4 ety
/Juavqc EXrst pre 54.52'_’-“;._’) MM
Nugl *88 Ripresenthtivi ) ,

( 2o J

Pated: June B, 19R7%




CITY OF DANBURY

155 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810

COMMON COUNCIL
JAMES E. DYER, MAYOR

REPORT October 10, 1985

Honorable Mayor James E. Dyer
Honorable Members of the Common Council

Re: Agreement between the City of Danbury and the Public Building
Maintenance Department.

The committee met at 7:30 P.M. in room 432 at City Hall on Oct. 7, 1985.
Members present -~ E. Boynton, T. Skoff & L. Charles. Also present were
E. Merullo, Director of Personnel; J. Edwards, Director of Finance.

Discussion took place regarding the purpvose of the changes and their
effect on the local budget and any possible future costs to the budget.

A motion was made by Councilman Charles and seconded by Councilwoman Skoff
to recommend to the Council as a whole, the adoption of this agreement.
Motion passed.

submitted

Chairman

Thora Skoff

Louis T. Charles




MEMORANDUM OF AGREEMENT
City of Danbury/Building Maintenance Department

This Memorandum of Agreement is entered into between the City of
Danbury (the City) and Teamsters Union, Local 677 (the Union) for
the purpose of setting forth agreed upon changes to the
Collective Bargaining Agreement between the parties which changes
shall be effective retroactively to July 1, 1985, wunless
otherwise stated, and shall be incorporated into the present
agreement after ratification by both the Unilon and the City.

The agreed upon changes are as follows:

Article 5 - Holidays

Delete: "Friday after Thanksgiving" from the list of holidays.

Amend the first sentence in the second paragraph to read:
"If an employee works on a holiday, he shall be paid
time-and-a-half (T 1/2) for any and all hours worked in
addition to his holiday pay."

Article 6 - Vacations

"B" Amend to read:

Employees hired on or after May 1, 1983 are entitled to
vacation periods with pay each calendar year as
follows.

Each employee who has or will have one (1) but less
than two (2) completed years of service on December
3tst shall receive one (1§ week vacation with pay.

Each employee who has or will have two (2) but less
than five (5) years of service on December 31st shall
receive two (2) weeks vacation with pay.

Each employee who has or will have five (5) but less
than twelve (12) years of service on December 31st
shall receive three (3) weeks vacation with pay.

'Each employee who has or will have twelve (12) but less
than twenty (20) years of service on December 31st
shall receive four (4) weeks vacation with pay.

Fach employee who has or will have twenty (20) years of
service on December 31st shall receive five (5) weeks
vacation with pay.

Each employee who has or will have twenty (20) years of

1




service on December 31st shall receive five (5) weeks
vacation with pay.

"C" Amend to read:

Years of service will be based on the employee's
anniversary date. Therefore, an employee who 1is
terminated prior to the employee's anniversary date in
the same calendar year will be entitled to the fraction
of the vacation to which the employee would normally be
enEitled under the provisions of the preceding Section
"B .

Article 7 - Health and Welfare Benefits

"B" Amend the first paragraph to read:

Health Services and Insurance Plan. The City of
Danbury ~agrees to pay the following amount to the
Health Services and Insurance Plan A-9 of Local Union
677.

Effective July 1, 1985 ~ $1.47
Effective July 1, 1986 - $1.63
Effective July 1, 1987 - $1.78

Article 8 - Authorized Absences

"C - Personal Day" - Amend the first paragraph to read:

A member of the unit shall be entitled to take two (2)
days of leave with pay to attend to personal or legal
business, household or family matters. Except in cases
of emergency, notice must be glven to the Director of
Public Works, or his/her designee, not less than forty-
eight (48) hours in advance.

Article 12 - Classifications and Wages . _
(6%) ($.52) (5%)
7/1/85 7/1/86 7/1/87
Foreman 10.57 11.09 11.64
Mechanic III 9.59 10.11 10.62
Mechanic II 9,38 9,90 10.40
Mechanic 1 8.28 8.80 9.24

"A" - Amend to read:

Effective July 1, 1985, employees who have a
recognized, test-based, state license in a skilled
trade related to building maintenance work shall
receive a premium of $.85 per hour. Employees having a
state certificate related to building maintenance work




shall receive a premium of $.35 per hour, No employee
may receive more than one such premium,

Effective July 1, 1986, the above referenced premiums
shall be increased by fifteen cents ($.15) per hour to
onte dollar ($1.00) per hour and fifty cents ($.50) per
hour respectively.

"E" - Amend to read:
All employees shall be required to wear safety shoes
during the working day. Employees shall purchase
safety shoes of a style and type that meet OSHA
standards and have been approved by the employer. The
employer shall allocate sixty dollars ($60.00) for each
employee for the purchase of one pair of safety shoes
per year from a supplier designated by the City.
Replacements will be made yearly during the month of
August except under unusual circumstances as determined
by the Department Head.
IIFII - (New)
Effective July 1, 1985, the night differential will be
$.35 per hour, :
Effective July 1, 1986, the night differential will be
$.40 per hour.
Effective July 1, 1987, the night differential will be
$.45 per hour.
IIG“ - (NeW)
The City wilill provide the Union with a seniority 1list
quarterly.
Signed this day of , 1985,
For the Union ‘ For the City of Danbury
George Lamontagne Emanuel A. Merullo
Business Rep.,, Teamsters Director of Personnel
Date
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This AGREEMENT made and entered into this day
by and between the CITY OF DANBURY and TEAMSTERS UNION LOCAL
677.

SECTION 1 - RECOGNITION

The City of Danbury recognizes and acknowledges that the Union,
its duly authorized agents, representatives, successors, is the
exclusive bargaining agent for the employees in the departments
hereinafter referred to in this Aareement between the City of
Danbury and Teamsters Local 677, namely, Department of Public
wWorks - Highway, ParksG)Department and Airport Maintenance
Department. —ads e - =

i -

SECTION 2 - UNION SECURITY

“A. All classified present employees and unclassified employees .
who have completed both ninety (90) calendar days and sixty-
five (65) working days, who are members of the Union on the
effective date of this Agreement, shall remain members of
the Union in good standing by the payment of their regular
monthly duves on or before the last day of each month as a
condition of continued employment. Future classified full-
time employees and unclassified employees who are hired or
work in the clatsifications specified herein and who
complete both ninety (90) calendar davs and sixty-five {65)
working days shall become and remain members in good stand- -
ing hy payment of the reguired initiation fee and regular

"monthly dues of the Local Union on the 31st day following
the execution of ‘this hgreement or the date of employment,
whichever is later, and shall thereafter maintain such good
dues standing for the term of this agreement. With respect
to "winter help", past practice shall apply concerning Union
membership for these emplovees. :

B. Dues Deductions. The Employer agrees to deduct regular
monthly dues and initiation fees of the Union from the wages
of 2all full-time classified employees and unclassified
employees covered by this Agreement for whom a written
avthorization form is received and agrees to remit all such
deductions to the Union. In the case of the initial deduc-
tion for a negs employee, the Employer shall make retroactive
deductions, (gues deductions shall be de from pay duve for
the second payroll period of each month.) The !Inion aarees
that it will save the Employer harmless from any suits or
damages resulting from dues deductinne made on the basis of

reliance upon this or other contract language regquiring such

deductions,

c. Non-Discrimination. The Employer and the Union aqree
not to discriminate aqainst an individual with respect to




hiring, compensation, terms or conditions of employment

becauvse of such individual's race, color, religion, sex, :
national .origin or age (between the years of 40 and 65), nor -F
i
f

will they limit, segregate or classify employees in any way
to deprive any individual employee of employment opportun-
ities because of race, color, religion, sex, national origin’
or age (between the years of 40 and 65).

The Employer and the Union agree that there will be no dis-
crimination by the Employer or the Union against any
employee because of his or her membership in the Union or
because of any employee's lawful activity and/or support of
‘the Union, ' :

SECTIOR 3 - BAOURS OF WORK AND OVERTIME
. . ¢ . |
(a) Five (5) days shall constitute a normal work week--Monday '
through Friday. P

{b} Time worked in excess of eight (B) hours per day or forty
{40} hours per week, whichever is the greater, shall be paid
as overtime at'one and one-half (1-1/2) times the normal ;
hourly rate. ' : '

(c) The regular work day shall be from 7:30 A.M. to 4:00 P.M.

{(d) All hours worked before the reqular starting time shall be
_ paid at one and one-half (1-1/2) the normal hourly rate,
except those hired specifically with different starting and
ending eight (8) hour davs.

(e) Saturday and Sunday work shall be paid at one and one-halft
(1-1/2) times the normal hourly rate.

{(f) On available and overtime work, permanent employees will be
given preference and called in before any part-time or spare
help. '

Public-Works - Highway only:

(g) Employees called in for emergency work shall be paid a :
minimum of four (4) hours at time and one-half (1-1/2). .

Employees on standby will be paid a minimum of two (2) hours
at time and one-half (1-1/2).

(h) There shall be a fifteen {(15) minute breakx in the first half
of the shift and a fifteen (1%} minute break in the second
half of an eight (8) hour shiit,

(i) The City Dump employees' work week shall be Monday through
Saturday.




The Dump employees' work week shall pe five (5} days, not
necessarily consecutive, -

SECTION 4 - SENIORITY

Seniority for employees governed by this Rgreement shall be
defined as the period of employment with the Employer in the work
covered by this Agreement. Senijority shall apply to employees
older in service and in order of their seniority to the work
available, providing jualified by mutual agreement. On available
and overtime work, permanent employees will be given preference
and called in before any part-time Or spare help.

The provisions of the Civil Service Commission Rules and
Regulations shall govern all promotions without. regard to the
provisions of this agreement., The term "seniority", as used in
this Agreement, shall apply to vacation preference, overtime
assigniments, layoffs from employment, and recalls to active
employment provided the employee has the qualifications and
ability to perform the reguired work. = After satisfactory
completion of the probationary period, an employee's seniority . S
date shall be the employee's last date of hire.

SECTION 5 -~ HOLIDAYS

All employees covered by this Agreement who are not required to
work shall receive full day's pay at thelr straight time rate of

pay for the holidays Jisted below or days celebrated as such,
regardless of the day of the week upon which such holiday shall i
fall: .

New Year's Day Independence Day
Martin Luther King Day "Lahor Day

Good Friday Columbus Day

tincoln's Birthday Veterans Day
wachington's Birthday Thanksqgiving Day
Mewmarial Day hay after Thanksgiving

Christmas Day

doubie time for &11 honre worked on that day.

An employee, to be eligible for holiday pay, must first work the
Jast scheduled working day before and the next scheduled working
day after the holiday to .receive holiday pay. The Department
Head will have the sole authority to make exceptions to this rule
if in his judament, unusual circumstances dictatre otherwise.

When a haliday falls in a week during which an employee is on
vacation, he shall receive the holiday pay. There shall be no

If an employee works‘opna_ho}iday, he shall be pald at a rate of
days off in lieu of holiday pay.




BECTION 6 - UACATION

Employees who have been on the payroll one (1) year shall recelve
one (1) week vacation with pay.

Employees with two (2)"years service shall receive two (2) weeks'
vacation with pay, .

Employees with five (5) years service shall receive three (3)
weeks' vacation with pay,

Employees with twelve (12) years service shall receive four (4)
weeks' vacation with pay.

Employees with twenty (20) years servicde shall receive five {5)
weeks' vacation with pay. :

Employees shall choose their first two (2) weeks' vacation in the
order of their seniority,

The Department Head shall post a vacation schedule.

Employees who do not select their vacation shall receive vacation
time assiqned by the Department Head,

Employees whose anniversary date is effected during the vacation
period shall receive vacation time accordlng to their years of
service,

Upon discharge by the Employer, or quit by the employee, earned
vacation time and pay shall be included in all final wage
payments. In case of death of an employee who is eligible for a
vacation, vacation pay due such an employee shall be paid to the
employee's estate,

In order to exercise a seniority preference for vacation periods,
Public Works-Highway employees shall be requ1red to sign up for
vacation before Decelber 3lst of each year. BAll, hnghwuy
personnel will take their vacation during the perlod between
April lBth and the end of the second full week of November of
each year. The Highway

Department will be ahle to limit the number of employees on
vacation at any one time.

Vacation period for the Parks Department shall be from August 1
to Mareh 1. Al) new employees shall conform to the aforementioned
vacation schedule, The above schedule shall prevail in all other
instances, ‘ '
SECTION 7 - SICK LEAVE

A, Employees absent from duty because of Workmen's Compensation

causes shall not have a sick leave counted for this
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absence. Sick leave shall be fifteen (15) days per vear,
cumulative to total days not used, After one hundred and
five (10%) days are accumulated, employees shall beipaid for
any additional sick days not taken at their reqguest. 1In
case of death, any accumulated sick fdays will be paid to an
employee's spouse or estate. Non-used sick leave will be
paid on retirement,

Employees out sick shall, on the first three {3) days, call
by 7:15 A.M.

After the third (3rd) day out sick, notification must be
given to the Department Head by a doctor. An employee
punching out without approval of the foreman for illness,
during a storm or an emeraency will not be paid sick time
during the balance of the day.

The City shall pay full sick pay for the first (lst) week of
the employee's illness if the emplnyee has earned sick davs
available., On &all weeks after the first week of an illness,
the City shall pay three (3) days full sick pay if the
"employee has earned sick days available., ..The—bengfits paid
when under the Teamsters Realth Services and Insﬁ?ﬁnge
included in this contract shall fully compensate an gmployee
each week for days of illness after the third day,

Sick Leave - Income Protection Plan

Employees hired after the effective date of the Arbitration
Award dated April 16, 1880, and those employees who elected
to be so covered, shall be covered by the followina sick
leave provisions:

[ ]
1t is yvecognized that from time to time an employee may be
stricken with a disabling illness or imjury which will
prevent the emplovee from performing the renuirements of the
job. In such instances, it is the intention of the parties
to minimize the financial impact of aheence from work.

{1) FEffective duly 1, 1979, each emplovee shall have

. accredited to his sick leave account the number of
davs, not to exceed one hundred and five {(105), that
were credited to the employee's account on June 30,
1879,

{2Y Dburing the fiscal year beginning on July 1, 1979 and in
each fiscal year thereafter, the employee shall be
credited with ten (10) davs towards .the sick leave
account for each compleied year of service until such
time as the account reaches a maximum of one hundred
and fifty (150) days when the accumulation shall
cease,

Ly
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{3) Employees who are absent filue to & disabling illness or
' injury for five (5) or more days and who are under the
caré of a medical doctor, shall have such absence
charged against the sick leave account and shall be

paid for those days provided there are days still
credited to the account,

(4) Employees who are absent due to disabling illness or .
injury for periods of four (4) consecutive days or
less, shall be paid for such days up to a maximum of
eight (B) days each fiscal year. 1In the initial year

- of employment, these eight (B) days shall be earned by
each emploYee at the rate of two-thirds (2/3rds) of a
day for each month in which the employee works more
than half of the scheduled working days. 1In each
subseguent year of employment, the employee will be
credited with eight (B) days of occasional sick days on

July lst of each year. 1f an employee does not use the

sick days as provided for in this subparaqraph, the
unused days shall be credited to the sick leave

. account on June 30th of each fiscal year as provided in
subparagrah {(2) above at the rate of one and one-half
(1-1/2) days for each unused day up to a maximum
accumulation of one hundred and fifty (150) days.

C. Union Welfare Payments

A1l current and accumulated sick days shall be fully paid by
the Employer unless the employee is entitled to Union
Welfare Fund accident and health benefits, in svch case the
Employer agrees to make up the difference between such
welfare payments and the employee's normal weekly
remuneration. The employee's sick leave account will be
charged one-half (1/2) day for each day the employee
received benefits from the Union welfare Fund.

D. Workmen's Compensalion

Any employee absent from duty because of Workmen's
‘Compensation causes shall not have his sick leave counted
for this absence except that an employee will use
accumulated sick leave for days not paid under Workmen's
Compensation. 1f an employee so desires, he may opt to
charge his sick day account for one-half (1/2) day sick pay
if he elects to receive difference pay between Workmen's
Compensation and his regular straight time pay.

SECTION B - FUNERAL LEAVE

Employees covered by this Agreement shall be granted up '‘to three
(3) days off with pay during a normal work week at their straight

[ :
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time rate for eight (B8) hours per day if a death occurs in his
immediate family.

Immediate family may be defined as mother, father, brother,
sister, child, grandparents, in-laws (mother-in-law,
father-in-law, brother-in-law, sister-in-law), grandchildren,
Five (5) days off with pay will be granted in the case of
spouse. One (1) day funeral leave will be granted on the day of
the funeral for first aunt and uncle.

SECTION 9 — LONGEVITY PAY

Employees with more than fifteen (15) years' service with the
City of Danbury will have a longevity increment of One Hundred
Dollars ($100.00}). ‘

Employees with more than twenty (20) years'® service shall receive
One Hundred and Fifty Dollars ($150.00). Payment to be made to
the employee the first day of December each year.

SECTION 10 - EQUIPMENT

The Employer shall instal) heaters, defrosters, skid chains or
equipment required by law on all trucks, including flares, backup
lights, fire extinguishers, etec. All vehicles must have a first
aid kit,

The City shall make arrangements to provide tool insurance for
employees classified as Auto Mechanics for coverage against theft
up to $5,000 pey covered employee with a $250 deductible for each
cccurrence. The City shall pay the reasonable costs of such

premiums provided emnloyees continue to meet the requirements and

conditions outlined in the policy of insurance.

Meal tickets presently used by the City for its employees shall
be continued,

The City shall furnish and launder uniforms for its auvtomotive .
mechanics, :

A1l broken and worn out tools owned by the City shall be replaced

by the Employer.

The City shall! pay an allowance of Thirty-Five Dollars {$35.00)
yearly, to each mechanic who furnishes his own tools.

Coveralls shall be made available to automotive mechanics and
issued from the department crib for use in exceptional
circumstances. The number of coveralls purchased shall be egual
to the numher of avtomotive mechanics.




All employees of the Public Works - Highway Department shall be
required to wear safety shoes during the working day. Employees
shall purchase safety shoes of a style and type that meet OSHA
standards and have been approved by the Employer. The Employer
shall allocate Flfty bollars ($50.00) for each employee for the
purchase of one pair of safety shoes per year from a supplier
designated by the City. Replacements-will be made yearly during
the month of RAugust except under unusual circumstances as
determined by the Department Head.

Emergency Crew:

A. shall consist of one (1) foreman, one (1) laborer (L-1 or

L-11) plus anyone classified for dr1v1nq (-1, A-11, or
Driver).
B. Effective July 1, 1984, this emergency crew's premium shall

be increased from Thirty-Pive Dollars {$35.00) to Forty
Dollars {($40.00) per week plus all hours worked according to
the Agreement.

C. hny employee, when on the emergency crew, who is not
available when called for emergency work, will forfeit the
four (4) hours' pay at one and one-half (1-1/2) or six (6)
hours straight in lieu of Thirty-Five Dollars ($35.00).

Any employee on the emergency crew who is unable to answer
to emergency call and who can get someone with his same
classification to stand by for him will not forfeit the
standby pay." He must notify emergency crew foreman of the
change., Replacement will be paid for any hours he works, 1if
any.

The Department Head, with the mutual agreement with the
Union, will decide who is gualified for the emergency crew,.

Public Works - Highway Department

Full-time employees of the Highway Department who were employed
as laborers on June 30, 1979 shall continue to be assigned as a
"second man® on each truck when used for snow plowing and
sanding. The practice of assigning laborers as a "second man”
will be discontinued by attrition or promotion to the truck
driver or other higher rated classifications. Nothing herein
shall prevent the assignment of a second man at the discretion of
the Superintendent of Righwavys,

SECTION 11 — RCCESS TO JOBS, RECORDS AND TIME RECORDS
Buthorized representatives of the Union shall have free access to

the Employer's establishments, or any job site where employees
subject to the terms of this Agreement are employed, during

-8-
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working hours for the purpose of adjusting disputes, investi-
gating working conditions and determining whether or not the
terms of this Agreement are being adhered to. Such authorized
representatives of the Union shall have the right to inspect time
cards and payreoll records of the ipdividuals involved for the
tame purposes and representatives of the Health Services and
Insurance Plan shall have the right te audit such records to
determine whether or not the Employer has complied with the terms
of this Agreement and/or the rules and requlations of such Plan.

SECTION 12 - BULLETIN BOARDS

The Employer agrees that it will provide suitable bulletin boards
in conspicuous places, where the employees are employed, for the
posting of information of interest to‘the employees subject to
this Agreement. Employees will not deface or destroy notices
placed on bulletin boards, Violators will be suspended,

SECTION 13 - HEALTH SERVICES AND INSURANRCE PLAN

The City of Danbury agrees to pay the following amount to the
Health Services and Insurance Plan A-8 of Local Union 677.

Effective July 1, 1982 - $0.87 per hour
Effective July 1, 1983 - 0.95 per hour
Effective July 1, 1984 - 0.99 per hour

Payments shall be based on forty {40) hours. worked. Payments
shall be made from the first hour of employment for all
clascsified emplovees and for unclassified employees who are
members of the Union not on withdrawal at the time of their
employment with the City of Danbury for work covered by this
Agreement. Payments shall be made from the ninety-first day of
employment for all other unclassified employees covered by this
Agreement .

For the purpose of this subparagraph, each hour pzid for, figured
0 the nearest guarrer (1/4) hour, as well as hours of paid vaca-
tion, paid holidays and other hours for which pay is received by
the employee, shall be counted as hours for which contributions
are payable. 1If an employee is absent because of illness or
off-the-iob injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions of
thirty-two (32) hours for a periocd of four (4} weeks., 1f an
employee is injured on the job, the Employer shall continve to
pay the requivred contribuvtions until such employee returns to
work; however, such contributions of thirty-two {32) hours shall
not be paid for a period of more than twelve (12) months, All
contributions shall be made at such time and such manner as the
Trustees require, and the Trustees shall have the authority to
have an independent certified public accountant audit the payroll
and wage recnrds of the Employer for the purposes of determining

_9_
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the accuracy of contributions of the Health Services and
Insurance Plan.

The Employer and Union, which are signators hereto, ratify the
designation of the Employer and employee Trustees under such
Agreement and ratify all action already taken, or to be taken by
such Trustees with the scope of their authority.

SECTION 14 - GRIEVANCES

This procedure is established to seek an eguitable resolution of

problems that arise as a result of an Fmployer-employee
relationship within the aforementioned ‘Gepartments.

Purpose:
The purpose of the grievance procedure shall be to settle _
employee grievances on ac low an administrative level as possible

50 as to insure efficiency and employee morale.

A grievance, for the purpose of this procedure, shall be
considered to be emplovee complaints concerned with:

1, Discharge, suspension or other disciplinary action.
e
2. Charqes of favoritism or discrimination.
3. Matters relating to the interpretation and application

of sections in this Agreement.
Procedure:
Step 1.

Within six (6) working-days of the aggrieved action or event, the
grieved employee or employees must present the grievancés-to the
Steward and the Department Head, or his representative, 1In
writing, svecifying the nature of his grievance and the section
of the contract he claims to be violated. If a satisfactory
adjustment is not effected with a representative of the Employer
in six (6) working days, the Steward-employee shall submit such
written qrievance to the Union's business representative.

Step 2

Within five (5) working days thereafter, the business representa-
tive shall then take the matter up with the Department Head, or
his representative with authority to act on such grievance, and a
decision therein must be given to the business representative
within five (5) working days. Any agreement settling the griev-
ance shall be reduced to writing and sianed by the parties. 1In
the event the business representative ghall be of the opinion

-10-
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that an employee ‘grievance is without merit, the Local Union
shall not be reguired to process the matter any further, and he
shall so inform the employee filing the grievance and the
Employer. There shall be no liability imposed thereby upon the
Union or the Employer.

Step 3

I1f Step 1 and Step 2 hereto have been complied with and settle-
ment of a grievance has not been effected, the matter shall be
submitted to the Connecticut State Board of Mediation and Arbi-
tration.

The decision rendered by the arbitrator or arbitrators shall be
final and binding upon both parties,

A Department Head shall have the right to determine all matters

concerning work activities, management and administration that he
deems necessary for the best interests of his department and the

City of Danbury.
SECTION 15 - WAGES
A. The City shall pay the following rates:

Effective Effective

7/1/82 7/1/83
Classifications Per Hour Per Hour
Highway Division '
Lahorers 7T £7.08 $7.58
Laborers I1 7.36 7.86
Laborers II/Mason
when doing Mason work 7.39 7.89
~Automntive Fquip. Oper. T 7.21 7.71
Automotive Egulp. Oper, 11 7.54 5.0G4
Avtomotive Eguip. Oper, 1711 7.76 A.76
{Includes Refuse Equip. Oper.) '
Secretary Dispatch 7.54 R.04
Truck Driver _ 7.30 7.80
Truck Driver (Ten-wWheeler) 7.58 8.08
Tree Climber Operator 7.54 B.04
Tree Worker - 7.21 o 7.71
Tree Worker « Groundselerson 7.08 7.58
Gatekeeper €.77 7.27
Foreman (during fi11%0 tw. yraers) 7.99 . B8.49
Foreman (after two years) B.57 9.02
City Welighter 6.06 6.56
Equipment Maintenance Division
Mechanic . 7.76 .26
Parts Clerk 7.42 7.92

-11-
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Parks Dept. and Airport Maintenance

Parks Maintainer 7.29 7.79
Foreman (during first two years) 7.51 8.01
Foreman {(after two years) 8.05 84.5%%
Airport Foreman (during lst

2 yrs) v 7.80 8.30
Airport Foreman {(after 2 yrs.) 8,34 B.84
hAirport Equipment Operator 7.54 8.04
Airport Maintainer 7.54 8.04
Airport Security Guard 7.0) 7.51

At the opt
employees
hour under
(90) days
seventy-fi
worked in
hourly rat

(1) . Emplo
Maint
addit
the e
class
sched

(a)

(b)

(c)

(d)

ion of the Employer, the starting rate for new

shall be one dollar ang fifty cents {§1.50) per
the rates listed above. After the first ninety

worked in employment, the employee shall advance

ve cents (75¢} per hour. After six (6) months

employment, the employee shall advance to the

e fohr his classification as listed above,

vees who are assigped to work in the Equipment

enance Division classifications, shall be paid an
ional experience premium for e€ach hour in which
mployee continues to perform work in those
ifications in accordance with the following

vle:

For each hour worked beginning with the date on
which the employee completes two years of
continuous service, in the Eguipment Maintenance
Division classifications, a premium of fifty-four
cents (544) per hour.

For each hour worked beginning with the date on
which the employece completes three (3) years of
continvous service, in the Eguipment Maintenance
Division .classifications, a premium of eiahty
cents (80¢) per hour. '

For each hour worked beginning with the date on
which the emplovee completes four (4) years of
continuous service, in the Eguipment Maintenance
Division classifications, a premivm of one dollar
and seven cents (51.07) per hour.

For the purposes of calculating experience
premiums for subparagravh (a) above only, all

employees who were classified in the Equipment

Maintenance Division classificatione on Januvary 1,
1481, chall bLe deemed to have completed two (2)
years of service beginning July 1, 1981. Premjums
under subparagraphs (b) and {c) above, shall be
paid in accordance with the employee's actual

_.12.-
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length of continobous service in the Eguipment
Maintenance Divisions classifications.

SECTION 16 - JURY DUTY

I1f an employee must serve On jury duty, the City will pay the
difference between the jury dutv pay and his normal weekly
earnings, but in no event shall the difference exceed forty (40)
hours per week.

SECTION 17- MANAGEMENT RIGHTS

The City retains all rights it had prior to the signing of this
contract except as such riahts are specifically relinguished or
abridged by this contract. !

SECTION 18 - PENSION PLAN

The City agrees to continue in ¢t1fect the terms of the present
pension plan for the duratiuvn af thie agreement except as it may
be modified by mutual agrevment of the parties,

SECTION 19 — DURATION AND TERMINATION

With the exception of Section 15 which shall be reopened for
wages for the period of July 1, 1984 through June 30, 1985 and
Section 18, this agreemenl shall remain in full force and effect
until 12:01 A.M,, July 1, 1985, and shall be considered
automatically renewed fOr successive periods of one (1) year,
unless either party shall give written notice to the other party
at least one hundred twenty (120) days prior to such expiration
date of a desire to amend or terminate this agreement.

TEAMSTERS LOCAL UNION NO, €77, AN
AFFILIATE OF THE INTERNATIONAL
BROTHERRDOD OF TEAMSTERS,
CHAUFFEURS, WAREHOQUSEMEN &

- o
FOR THE C}TY OF DAWHURY HELPERS OF AMERICA
s -
/ /7 -
S Sy . (\izé) .
A V//’V'X/ /ﬁwﬂo A B
ST ) ' ///' Usinéss Repredepfative

| £z hc%mm’(/‘{ (emrypor

s
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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement between the City of Danbury and:

Local 677 of the International Brotherhood of Teamsters details

those changes agreed upon between the partiea to Section 15 .

Wages of the contract governing hours, wages and conditions of
employment for emplbyees in the Department of Public Works -
Highway, Parke and Airport Maintenance Department.

These éhangea shall be incorporated into the present contract as

Appendix "A" as soon as practical after ratification by both
parties.

The wage achedule included in Appendix "A" is for the period July
‘“\l. 1984 through June 30, 1985, and makes this contract whole.

-
~
n,

APPENDIX "A"
Amend Section 15 - Wages to read:

A. The City shall pay the following rates:

Classifications ' Effective
7/1/84
Highway Division Per Hour
Laborers I $8.17
Laborers 11 8.47
Laborers I1/Mason )
when doing Mason work 8.51°
Automotive Equip. Oper, 1 - 8.31
Automotive Equip. Oper II 8.67
Automotive Equip. Oper. III 8.90
(Includes Refuse Equip, Oper.)
Secretary Dispatch 8.67
Truck Driver 8.41
Truck Driver (Ten-Wheeler) 8.71
Tree Climber Operator 8.67
Tree Worker 8.31
Tree Worker - Groundsperson 8.17
Gatekeeper 7.84
Foreman (during first two years) 9.15
Foreman (after two .years) 9,72
Weighmaster , 8.41-

Equipment Maintenance Division

- Mechanic 8.90
Parts Clerk 8.54



Parks Dept. and Airport Maintenance

Parks Maintainer 8.40
Foreman (during first two years) 8.63
Foreman . (after two years) 9,22
Alrport Foreman (during et ,

2 years) . B.95
Alrport Foreman (after 2 yrs.) 9.53
Alrport Equipment Operator 8.67
Alrport Maintainer 8.67
Alrport Security Guard 8.10

At the option of the Employer, the starting rate for
- new employees shall  be one dollar and fifty cents
($1.50) per hour under the rates listed above. After
the first ninecty (90) days worked in employment, the
employee sghall " advance seventy-five cents (75 centas)
per hour, After six (6) months worked in employment,
the employee shall advance to the hourly rate for his
classification as listed above.

(1) Employeea who are assigned to work in the -
Equipment Maintenance Division classifications,
shall be paid an additional experience premium for
each hour in which the employee continues to
perform work in those classifications in
accordance with the following schedule:

(a) For each hour worked beginning with the

date on which the employee completes two
years of continuous service, in the Equipment
Maintenance Division classifications, a

remium of fifcy-eight cents (58 cents) per
our.

(b) For each hour worked beginning with the
date on which the employee completes three
(3) years of continuous service, 1in the
Eguipment Maintenance Division
clasgifications, a premium of eighty-sgix
cents (86 cents) per hour,

(e) For each hour worked beginning with the
date on which the employee completea four (4)
years of continuous service, in the Equipment
Maintenance Division clagssifications, a
premium of one dollar and fifteen cents
($1.15) per hour.

(d) For the purposes of calculatin
experience premiums for subparagraph (ag
above only, all employees who were classified
in the Equipment Maintenance Division
classifications on January 1, 1981, shall be
deemed to have completed two (2) yeares of



gervice beginning July 1, 1981, Preniumg
under subparagraphe (b) and (c) above, shall
be paid 1in accordance with the employee's
actual length of continuous service in the
Equipment Maintenance Divieione
classifications,

If parties are in agreement please signify with appropriate
signatures.

FO "CITY Of DANBURY | FOR TEAMSTERS LO AL 677

L & / \]U';’d ~ .

Mayor/ James E. Dye¥r! e

@&M‘Jﬂ/?&{ly

Date

Witneas




MEMORANDUM OF AGREEMENT
City of Danbury/Building Maintenance Department

This Memorandum of Agreement is entered into between the City of
Danbury (the City) and Teamsters Union, Local 677 (the Union) for
the purpose of setting forth agreed upon changes to the
Collective Bargaining Agreement between the parties which changes
shall be effective retroactively to July 1, 1985, wunless
otherwise stated, and shall be incorporated into the present
agreement after ratification by both the Union and the City.

The agreed upon changes are as follows:

Article 5 - Holidays

Delete: "Friday after Thanksgiving" from the list of holidays.
Amend the first sentence in the second paragraph to read:

"If an employee works on a holiday, he shall be paid
time-and-a-half (T 1/2) for any and all hours worked in
addition to his holiday pay."

Article 6 - Vacations
"B" Amend to read:

Employees hired on or after May 1, 1983 are entitled to
vacation periods with pay each calendar year as
follows.

Each employee who has or will have one (1) but less
than two (2) completed years of service on December
3tst shall receive one (1) week vacation with pay.

Each empioyee_ who has or will have two (2) Dbut less
than five (5) years of service on December 31st shall
receive two (2) weeks vacation with pay.

Each employee who has or will have five (5) but less
than twelve (12) years of service on December 31st
shall receive three (3) weeks vacation with pay.

Each employee who has or will have twelve (12) but less
than twenty (20) years of service on December 3lst
shall receive four (4) weeks vacation with pay.

Each employee who has or will have twenty (20) years of
service on December 31st shall receive five (5) weeks
vacation with pay.

Each employee who has or will have twenty (20) years of




"C" Amend

Article 7

"B" Amend

Article § -

service on December 31st shall receive five (5) weeks
vacation with pay.

to read:

Years of service will be based on the employee's
anniversary date. Therefore, an employee who is
terminated prior to the employee's anniversary date in
the same calendar year will be entitled to the fraction
of the vacation to which the employee would normally be
entitled under the provisions of the preceding Section
'HB“ .

- Health anhd Welfare Behefits

the first paragraph to read:

Health Services and Insurance Plan. The City of
Danbury agrees to pay the following amount to the
Health Services and Insurance Plan A-9 of Local Union
677.

Effective July 1, 1985 - $1.47
Effective July 1, 1986 - $1.63
Effective July 1, 1987 - $1.78

Authorized Absences

"C - Personal Day" - Amend the first paragraph to read:

A member of the unit shall be entitled to take two (2)
days of leave with pay to attend to personal or legal
business, household or family matters. Except in cases
of emergency, notice must be given to the Director of
Public Works, or his/her designee, not less than forty-
eight (48) hours in advance.

Article 12 - Classifications and Wages

(6%) ($.52) (3%)

7/1/85 7/1/86 7/1/87
Foreman 10.57 11.09 11.64
Mechanic III 9.59 10.11 10.62
Mechanic II 9.38 9.90 10.40
Mechanic I 8.28 8.80 9.24
"A" - Amend to read:

Effective July 1, 1985, employees who have a

recognized, test-based, state license in a skilled
trade related to building maintenance work shall
receive a premium of $.85 per hour. Employees having a
state certificate related to building maintenance work




shall receive a premium of $.35 per hour. No employee
may receive more than one such premium,

Effective July 1, 1986, the above referenced premiums
shall be increased by fifteen cents ($.15) per hour to
one dollar (31.00) per hour and fifty cents ($.50) per
hour respectively.

"E" - Amend to read:

All employees shall be required to wear safety shoes
during the working day. Employees shall purchase
safety shoes of a style and type that meet OSHA
standards and have been approved by the employer. The
employer shall allocate sixty dollars ($60.00) for each
employee for the purchase of one pair of safety shoes
per year from a supplier designated by the City.
Replacements will be made yearly during the month of
August except under unusual circumstances as determined
by the Department Head,

nEn o (New)

Effective July 1, 1985, the night differential will be
$.35 per hour.

Effective July 1, 1986, the night differential will be
$.40 per hour.

Effective July 1, 1987, the night differential will be
$.45 per hour.

ngn - (New)

The City will provide the Union with a seniority list
quarterly.

Signed this - day of = , 1985.
For the Union | For the City of Danbury

Geérge Lamontagne Emanuel A, Merullo

Business Rep., Teamsters Director of Personnel

Date

.’,-_—




CITY OF DANBURY

1556 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810
Emanuel A. Merullo

: JAMES E. DYER, MAYOR PERSONNEL DEPARTMENT
Director of Personnel (203) 7974598
TO: Honorable James E. Dyer, Mayor
Honorable Members of the Common Council
FROM: Manny Merullo, Director of Personnel Zé22¢¢7
- DATE: September 26, 1985

The City of Danbury and the Danbury Municipal Employees' Assoc-
iation have come to an agreement on amendments to the collective
bargaining agreement now in effect. (Copy enclosed.)

The D.M.E.A. requested an amendment to Section XI -~ Medical
Coverage and Unspecified Benefits which would provide increased
health and life insurance coverage for retirees.

The City requested in return the deletion of the Merit Pay Plan.
The experience of the last few years caused the City to reassess
the effectiveness of the Merit Pay Plan. It was concluded that
the negative results of the plan far outweighed the benefits and
actually had an adverse effect on the general work environment.

The City did budget $25,000 for the Merit Pay Plan., The maximum
cost to the City to implement this new agreement for retiree
benefits is less than $8,000 for this vyear.

I am, therefore, requesting the Mayor and the Common Council to
approve this Memorandum of Agreement.




CITY OF DANBURY

156 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810

COMMON COUNCIL
JAMES E. DYER, MAYOR

October 10, 1985
REPQORT

Honorable Mayor James E. Dyer
Honorable Members of the Common Council

Re: Agreement between the City of Danbury and the Danbury Municipal
Employees Association.

Members Present: E. Boynton, T. Skoff, L. Charles, '
Also present were: E, Merullo, Director of Personnel and J. P. Edwards,
Director of Finance.

The reasons for the re-negotiations of the existing contract were
discussed and the current effect on the budget as well as some effect
in future budgets. : '

A motion was made by Councilman Charles and seconded by Councilwoman
T. Skoff to recommend to the Council as a whole, the adoption of this
agreement. Motion passed. '

Respectfully submitted

Chairman

Ernest Boynton

Thora Skoff

Louis T. Charles
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CITY OF DANBURY

1566 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810

COMMON CQUNCIL
JAMES E. DYER, MAYOR

October 10, 1985
REPORT

Honorable Mayor James E, Dyer
Honorable Members of the Common Council

Re: Agreement between the City of Danbury and the Danbury Municipal
Employees Association.

Members Present: E. Boynton, T. Skoff, L. Charles.
Also present were: E. Merullo, Director of Personnel and J. P. Edwards,
Director of Finance.

The reasons for the re-negotiations of the existing contract were
discussed and the current effect on the budget as well as some effect
in future budgets.

A motion was made by Councilman Charles and seconded by Councilwoman
T. Skoff to recommend to the Council as a Whole, the adoption of this
agreement. Motion passed.

Chairman

Thora Skoff

Ty L Ctrerbig

Louis T. Charles




R >
‘ MEMORANDUM OF AGREEMENT

between

The City of Danbury and the Danbury Municipal Employees' Association

Section X - Wages
Paragraph "G" - Amend to read:

Employees will be evaluated each year by their immediate
supervisors and the appraisal form will be reviewed with the
employee by the supervisor and department head where appro-
priate. Use of the evaluating instrument and the process
for implementation will be consistent with established pro-
cedures approved by the City and the D.M.E.A. -

Section XI -~ Medical Coverage and'UnSPecified Benefits

Paragraph "C" - Amend to read:

Effective the first day of the month following the signing
of this agreement, the City of Danbury will continue to pay
health and life insurance premiums according to the
following terms and conditions for members of the D.M.E.A.
who retired after January 1, 1985. '

1. Any employee receiving pension benefits upon
retiring after twenty (20) or more years of service
and any employee 62 years of age or more and
receiving pension benefits after fifteen (15) or
more years of service shall be entitled to the
same paid medical coverage (excluding dental
coverage) for himself or herself and for his or
her dependents (as defined in the insurance
contract) in the amount to which the pensioner was
entitled on the last day of his or her employment
with the City. Upon the death of the pensioner,
the City shall continue to provide the same paid
medical coverage to the surviving spouse for as
long as he or she receives pension benefits. Upon
termination of such pension benefits, the
surviving spouse may continue the medical coverage
provided for herein at his or her own expense.

2. Any employee receiving pension benefits upon re-
tiring after at least ten (10) years of service
shall be entitled to the same paid medical cover-
age (excluding dental coverage) to which he or she
was entitled on the last day of his or her employ-
ment with the City. Similar medical coverage for
the spouse of the pensioner shall be available
during the lifetime of said spouse at his or her
own expense,



o

‘Any employee 65 years of age or more and receiving

pension benefits upon retiring after at least five
(5) years of service shall be entitled to paid

major medical coverage provided that the pensioner
maintains coverage under Medicare A and Medicare B

or their equivalent. Similar medical coverage for
the spouse of the pensioner shall be available
during his or her lifetime at his or her own
expense provided that the said spouse maintains
coverage under Medicare A and Medicare B or their
equivalent. '

4. An employee who receives a pension upon retiring
shall be entitled to paid term life insurance
coverage according to the following schedule:

Years of Service Face Value of Policy

A minimum of 5 yrs. '
and less than 10 yrs. $2,500.00

A minimum of 10 yrs.
and less than 15 yrs. 5,000.00
A minimum of 15 yrs.
and less than 20 yrs. 7,500.00
20 or more years , 10,000.00

Section XIIT - Part-Time Employees

Delete Paragraph "C".

FOR THE CITY OF DANBURY _ FOR THE D.M.E.A.

James E. Dyer
Mayor

Joel Romanelli
Acting President, D.M.E.A.

EFmanuel A. Merullo
Director of Personnel

Witness

Date




AGREEMENT
between
THE CITY OF DANBURY, CONNECTICUT
| and '

THE DANBURY MUNICIPAL EMPLOYEES'
ASSOCIATION, INC.

July 1, 1984 to June 30, 1986

S
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'This Agreement made and entered into this first day of July,
1984, by and between the City of Danbury and The Danbury
Municipal Employees' Association, Inc.:

SECTION 1 - RECOGNITAON

The City of Danbury recognizes and acknowledges that the
Association, its duly authorized agents, representatives and
successors, 18 the exclusive bargaining agent for the employees
in the departments hereinafter referred to in this Agreement
between the City of Danbury and The Danbury Municipal Employees'
Assoclation, Inc.

SECTION II - ASSOCIATION SECURITY

All members of the classified service of the City of Danbury, who'
are members of the Association on the effective date of this
Agreement, shall remain members of the Assoclation in good stand-
ing by the payment of their regular monthly dues on or before the
last day of each month as a condition of ~ continued employment.,
Future full-time employees who are hired or work in the classifi-
cations specified herein shall become, and remain, members in
good standing by payment of the required regular monthly dues of
the Assoclation on the 31st day following the execution of this
Agreement or the date of employment, whichever is later, and
- shall thereafter maintain such good dues standing for the term of
this Agreement. Section XIII of this Agreement covers those

provisions governing part-time employees subject to this Agree-
ment.

SECTION III - SENIORITY

A. In General

Seniority for employees governed by this Agreement
shall be defined as the period of employment with the
employer in the work covered by this Agreement.
Seniority shall apply at times of layoffs from
employment and recalls to active employment, Employees

- older 1in line of service shall be given preferential
consideration to the work available, provided there is
mutual agreement that they are qualified to do the
work.

B. Seniority Roster

At the beginning of each contract year, the City shall
furnish to the Secretary of the Associaiton a list of
its employees covered by this Agreement Iin order of

seniority, together ‘'with the employees' current
salaries.

SECTION IV - WORKING CONDITIONS

A, Hours of Work




1. Clerical and Administrative Departments

The mnormal work week shall not be 1less than

thirty-five (35) hours nor more than forty (40),

hours per week,

The normal work day shall not be less than seven
(7) hours nor more than eight (8) hours per day.

Any exception to the normal work schedule must

have the mutual approval of the City and the
D.M.E.A.

2. Part-Time Employees

When the services of an employee are not needed on
a full time basis, the appointing authority may
appoint any employee to serve on an intermittent
hourly, daily, weekly or monthly basis,

Attendance

No employee in the classified service shall be paid unless
he is at work, or, in accordance with the conditions
outlined 1In these rules, is authorized to be ' absgent
therefrom, Every employee shall notify his department head
or supervisor, whenever possible, of his inability to report
for work and the reason for such absence. Contilnued failure
by an "employee to conform with the requirements of
attendance (such as wunauthorized absence or chronic
tardiness) shall be reported to the Personnel Department and
shall be made part of the employee's service record and he
may be subject to disciplinary action by the appointing

authority, Each department shall keep daily attendance

records’ of classified and unclassified employees and shall
submit reports of attendance to the Personnel Department as
required,

Overtime

Overtime work shall be defined as the required and
authorized performance of work in excess of the established
work schedule, - Overtime shall be worked only after it has
been authorized by the department head and should be
compensated by cash in all cases. Compensation for overtime

work for all classified employees shall be determined in the
following manner:

1. Overtime work performed over the scheduled work week of
35 or_ 40 hours shall be compensated for by time and’
one-half.

Hollidays

The following are official holidays for employees in the




classified service:

New Year's Day Independence Day
Martin Luther King Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veterans Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

-- or the day celebrated as such, Any holiday falling on a

Sunday shall be observed on the following Monday, and a
holiday falling on a Saturday shall be' observed on the
preceding Friday,

1. Exceptions:

a. No emergency or temporary employees shall be
granted time off with pay except for those
holidays which occur after said employee has
completed ninety days of continuous employment
Just prior to the date of the holiday.

b. Any part-time employee shall be granted time off
with pay if the holiday falls on the day when he
would normally have been scheduled to work, The
pay he receives shall be for the number of hours
he would normally have been scheduled to work.

C. Employees normally scheduled to work on Saturday
and/or Sunday will be paid for any day on which
they would normally be scheduled to work, but are
deprived from doing so because their department
has been closed by executive order, Example:
Library workers are scheduled to work Sundays. On
Easter Sunday the library is closed. The
employees affected will be paid for the day,
despite the fact that Easter is not a paid holiday
according to contract.

Special Time Off

Whenever it appears desirable, in the best interest of the
City and its employees, to allow collective absence from

“duty, the administrative authority may authorize department

heads to excuse employees at a stated time, provided that
enough employees remain on duty to maintain contact with the
public and carry on crucial work. Employees in affected
departments who are required to work when other employees

are 8o excused shall be given compensatory time off (at
gtraight time) for this service.

City Examinations

Employees shall be allowed time off without loss of pay for
the purpose of taking City Merit Syastem examinations at the




appropriate location, provided due notice is given to the
department head.

SECTION V - LEAVE REGULATIONS

A,

Vacation Leave

All classified employees shall accrue vacation leave for
continuous service from the date of initial employment, but
they are not credited with or eligible to use sguch leave
until they have completed the probationary period and
receive permanent appointment.

NOTE: "Six months continuous service" shall be interpreted
throughout this Section as "one hundred twenty-five (125)
days worked."

t. Vacation accrual shall be:

a. One calendar week after six (6) months continuous
service,

b. Two calendar weeks after one (1) year continuous
service,

c. Three calendar weeks after five (5) years
continuous service.

d. = Four calendar weeks after eleven (11) years of
continuousa service. :

e. Five calendar weeks after seventeen (17) years of
continuous service.

Vacationa shall be taken on a fiscal year basis and
qualifying time shall be during the fiscal year (that
is, 1if 6 months service is completed during the fiscal
year, then one week may be taken during that period; if
one year service is completed during the fiscal year,
then two weeks may be taken during that period, etc.)

2. Use Of

Vacation leave shall be discharged during the fiscal
year except that an employee may request in writing
that the appointing authority grant accumulation of not
more than five working days to the next year. Such
days must be discharged during the next fiscal year.

3. Application

a. Vacation leave must be applied for by the employee
and is subject to approval by the department head
and/or appointing authority. Within each
department certain periods of the year may be

7



4,

withheld as a non-vacation period. In the case of

conflict, department seniority shall be in effect,
b. Vacation pay shall be paid in advance of vacation

where sufficient advance notice of vacation has
been given to the employee's department head.

Holiday

A holiday occurring during the vacation of any employee
shall be recorded as a holiday, and not a day of leave.

Termination

When the service of a permanent employee shall be
terminated by resignation, death, dismiasal, or
otherwise, he or his account shall be credited with the
amount of pay based on earned leave, Accrued vacation,
with the exception of vacation carried over under
Subsection 2 above, s8hall be paid in case of all
terminations, except discharge for cause,.

Pro-rated Vacation

Pro-rated wvacation for employees who terminate their

employment before the start of a new vacation period
shall be:

a, For employees hired prior to July, 1971, vacation
shall be pro-rated from July 1st to the date of
termination,

b. For employees hired after July 1, 1971, wvacation
shall be pro-rated from anniversary of date of
employment to date of termination,

Leave of Absence Without Pay

No leave shall accrue for any period 1in which an
employee is on leave of absence without pay.

Leave

All classified employees hired before July 1, 1979
shall accrue sick leave for continuous service from
date of initial employment, but they are not credited
with or eligible to use such sick leave until they have
completed the probationary period and receive permanent
appointment,. :

a. Sick leave shall be fifteen (15) days per year (1
1/4 days per month) and shall accumulate from year
to year to a total of one hundred fifteen (115)
days. After 115 days have been accumulated, em-
ployees shall be paid at their request for any




b.

d.

additional sick days not taken. Reimbursement for
these days shall be at full pay at the rate when
the days were earned. The request for payment of
the unused sick days must be made not later than
the end of the third month of the following fiscal
year, otherwise unused sick days will accumulate
until retirement or until used for sickness (sea

paragraph "b" below). Upon retirement any accumu-

lated sick days not taken shall be pald to the
employee at their then current rate of pay, pro-
vided the employee receives 1immediate pension
benefits. In the case of death of the member
before retirement, any accumulated sick days will
be paid to his or her spouse or estate at 100%
reimbursement at his current rate of pay.

If an employee is terminated:

(i) PFor cause, he shall receive no payment for
accrued sick leave.

(i1) By resignation he shall receive no payment
for accrued sick leave. _ However, 1f the
employee is re-employed on a permanent basis

. within one calendar year from the date of his
resignation, he s8hall be credited with the
amount of sick leave accrued to his credit on
the effective date of his resignation.

Notification

Failure on the part of an employee to notify his
department head promptly of his absence due to
sickness may be cause for denial of sick leave
privilege. A physician's certificate or other
satisfactory evidence in support of any request
for sick leave with pay covering an absence of
more than three consecutive working days will be
required at the discretion of the department head.

Holiday

A holiday occurring during approved sick 1leave
shall be recorded as a holiday and not as a day of
leave, except that this provision shall not apply
for leaves taken under paragraph "2.e." of tﬂia
Section,

Leave of Absence Without Pay

No sick leave shall accrue for any period in which -

an employee 1s on leave of absence without pay.




f. Use of Sick Days

Employees who request pay for fractional portions
of sick days shall be charged one-half sick leave
day for sick pay of one-half day or less and one
full sick leave day for sick pay of more than one-
half day up to one full day,

Employees who are hired after July 1, 1979, and
employees who were hired prior to July 1, 1979, but who
have expressed their option, prior to June 1, 1979, to
be governed by the sick leave program outlined in this
subparagraph 2, in lieu of the sick leave provisions
contained in subparagraph "1", shall be eligible for
the following sick leave benefits:

a. Employees hired before July 1, 1979, who elected
to be covered by these provisions shall have
credited to their account on July 1, 1979, the
same number of accumulated sick leave days as they
were entitled to on June 30, 1979. These days
shall not be increased in number in the future but
may be wused as provided in other paragraphs of
this Seé¢tion.

b. An occaslional leave for sickness or accident (not
Job related) shall mean any absence for such
reason of five or less consecutive work days.

¢, - Employees who are unable to work due to illness
shall notify their department head or his designee
within one (1) hour of their regular starting
time.

d. For employees with more than six (6) months of
continuous service, occasional days of absence due
to injury or illness shall be paid to a total of
ten (10) days of paid absence in any one fiscal
year upon the approval of the department head.
Any absences in excess of ten paid days shall only
be paid if the department head specifically re-
quests and the Mayor approves. Employees hired
prior.to July 1, 1979, who are governed by this
subparagraph 2 and who request pay for fractional

portions of sick days shall be charged one-half’

sick leave day for sick pay of one-half day or
less and one full sick leave day for sick pay of
more than one-half day up to one full day.

e, Employees with less than six months of continuous
service may be paid for such absences only when
the department head specifically requests such
payment and the Mayor approves.

f. An extended leave of absence for sickhess or
. _
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injury (not job connected) shall mean any absence
for such reasons of more than five consecutive
working-days.

(i) Short Term Disability. For employees with
six months of continuous service, the first
five working days of such absence shall be -
with continuation of normal pay 1f approved
by the department head. If the department
head does not approve all or part of the five
working days, the employee, at his option,
may use all or part of the unused occasional
days for the unpaid portion of the five work-
ing days or may make use of days acecredited
.to his account provided in paragraph "a" of
this Section.

After the first five consecutive working days
of absence and continuing up to s8ix months
from that date, the employee shall recelive
sixty-six and two-thirds percent (66 2/3%) of
base pay on a regular weekly basis.

(11) Long Term Disability. For employees with six.
months continuous service, after six wmonths
of absence and up to normal retirement date,
the employee shall receive fifty percent
(50%) of base pay on a weekly basis inclusive
of Soclal Security, pension and disability
benefits from other programs to which the
employer contributes. The terms and provis-
ions of the contract of insurance shall
govern the employee's eligibility for long-
term disability benefits.

Employees hired before July 1, 1979, who elect the
optional sick plan under this Section may elect to
receive full pay during the periods of disability
but shall be charged for one-half day for each day
of full pay against the accumulated total provided
in paragraph "a" of this Section,

(1) Upon retirement or death before retirement,
unuged accumulated sick days shall be paid in
accordance with the provisions of Section V,
B.1.a. '

Employees who request pay for fractional portions
of sick days shall be charged one-half sick leave
day for sick pay of one-half day or less and one

full sick leave day for sick pay of more than one-
half day up to one full day.

11




" C.

Civil,

Emergency and Special Leave

An

employee shall be given time off without loss of pay, .

annual leave or sick leave when:

1.

Death in the Family

a. In the event of death of a spouse, child, mother
or father, up to five (5) working days shall be
granted as funeral leave.

b. Up to three working days shall be granted in the
event of death of a sister, brother, grandmother,
grandfather, grandmother—in-law, grandfather in-

law, grandchild, mother-in-law, father-in-law,-

slster-in-law, brother-in-law, daughter-in-law,
son-in-law, or any relative who is domiciled in
the employee's home.

c. One day leave shall be granted for the funeral of
first aunts or uncles, nieces or nephews.

Court Appearances

Summoned to appear as a witness before a court, grand
Jury or other public body or commission.

Emergency Duty

Performing emergency civilian duty in relation to
national defense.

Examinations

Participating in the City Merit System examination on a
regular work day or taking a required examination
pertinent to employment for the City.

Other Use Of

The appointing authority may authorize time off for a
reasonable purpose, such as seminars, lecturers and
other educational purposes where the City may benefit.

Extreme Situations

Unless otherwise directed, each employee i8s expected to
report to work on every scheduled work day. If all or

part of a scheduled work day is cancelled by the City

due to snow, or in other extreme situations, employees
will be compensated unless an employee 18 on vacation
or has called in sick, in which event the employee will
be charged with one full sick day or one full wvacation
day. Employees who make no reasonable attempt to get
to work will not receive pay for that day.

12



7. Official Union Business _

No more than four. designated union officials shall be
permitted reasonable time off from work with pay to
attend grievance, negotiating or State Labor Board
proceedings conducted at City Hall at which City
representatives are in attendance.

Military Training Leave

~ An employee in the classified sefvice, who, by reason of
- membership in the United States Military, Naval or Air

Reserve or in the Connecticut National Guard or Naval.
Reserve, 1is required by the appropriate authorities to
participate in training activities or in active duty, shall
be granted military leave not to exceed fifteen days in any
one calendar year, and shall receive for such a period the
amount of pay, _1ess any payment recelved for  military
service other than expenses, equal to his regular salary.
Should the employee be required to participate in such
training activities for a period greater than fifteen days,
he shall continue to accrue annual and sick leave credits.
Such training activities as defined in this Section shall
not include weekly drill nights or similar drill periods
lasting less than one day or training periods generally of

- the members of the respective armed services,

- Leave Withput Pay

1. For Five Days or Less

A leave of abeence without pay not  to exceed five
consecutive work days at one time may be granted to any
employee when requested in writing and approved by the
department head and appointing authority. The maximum
cumulative periods of such leave shall not exceed
-thirty working days in any twelve month period,

2. For Up To One Year

A leave of absence without pay for the protection or
. improvements ~of the employee's health, or for other
causes considered reasonable and proper b the -
appointing authority and approved in advance Zy . the
department head and Personnel Department, for a period
not to exceed one year may be granted to any employee
in the cla331fied service, . , '

- 3. Termination

Leaves of absence without pay shall be terminated if
the reasons for which the leaves of -absence were
granted no longer exist. '

13



7.

ReEorting

The department head, the Personnel Department, and/or

appointing authority shall report approved leaves of

absence ' in writing to the Civil Service Commission .and

the employee stating: _

a. The position will be held for the employee pending
‘his reinstatement, or

b.. -The position will not be held for the employee and
that his reinstatement will depend upon the
existence at the termination of the leave of a
euitable vacancy for which he is qualified.

Reinstatement

when an employee returns at the expiration of a leave
of absence, he shall be reinstated with such status as

he had prior to the granting of the leave. Except,

when a position has not been held and no vacancy
exists, the appointing authority shall report to the
Civil Service Commission and terminate the services of
the employee.

Failure to Return

1f an employee fails to return at the expirdtion of a
leave of absence, he shall be terminated and no re-
employment rights granted, - :

Abolished Position

When a position is held for an employee and is
abolished  for lack of work, due to economy,
insufficient funds or organizational changes, the
employee shall be granted re-employment and be placed
on a re-employment list. ' ‘ '

Military Leave

An employee who has left or shall leave a position by
reason of entering the Armed Forces of the United
States, and who held the position for more than six
months to such entrance shall be granted military leave
of absence without pay. Such leave of absence shall be
deemed to have expired six months after the date of
discharge, or if the employee shall re-enlist at his
own choice. At the conclusion of such leave, the
employee shall be returned to his position or a
position within his class. The status of any employee
shall continue as if no leave had been granted, '

14




" SECTION VI - EMPLOYEE GRIEVANCE

This
of

procedute is established to ensure an equitable resolution

all problems that arise as a result of the employer-employee

relationship with the City of Danbury.

A.

Purpose

The purpose of the grievance procedure is to provide a weans
and method of settling employee grievances on 4as low an
administrative level as possible, and thereby achieve
maximum efficiency as well as the highest morale.

Definitions

A grievance for the purposes of this procedure shall be
deemed to be employees' of Danbury Municipal Employees’
Association (D.M.E.A.) complaint related to or concerned
with the following: : ’

1. Discharge, suspension or other disciplinary action.
2, Charges of discrimination or favoritism.
3. Interpreétation and application of rules, regulations

and policies of the City.

4. Matters relating to the interpretation and appliéation
- of the terms and conditions of this Agreement.

Time Extensions

Time extensions beyond those set forth in this Article may

be agreed upon mutual consent of the parties hereto.

Procedure

1. Any employee who deems himself to be aggrieved may
avail himself of the grievance procedure with the
assistance of the Association.

2, Should an employee process a grievance through any of
the steps hereinafter provided without seeking
Association aid or assistance, the Association may, at
its discretion, process the grievance anew from the
first step, or from any of the next succeeding steps
following that which the employee has utilized.

3. No grievance settlement made as a result of an
individually processed grievance shall contravene the
provision of this Agreement.

Step 1. Any employee covered by this Agreement may,

with or without the Association or other
representation, discuss his grievance with

15

(5




Step 2.

Step 3.

his immediate supervisor and/or his
department head within seven (7) working days
of the date of the occurrence giving rise to
the grievance.

If a satisfactory adjustment is not effected
with the employer's representative within
five (5) working days, said employee or his
representative shall submit the grievance in
writing to the Mayor or his designated agent.
The Mayor or his agent shall, within ten (10)
working days of the receipt of the grievance,
submit his decision in writing to the employ-
ee and his representative, unless the Mayor's
agent and the employee or his representative
agree to meet to discuss the grievance. In
such event, the Mayor or his agent shall
submit his decision in writing within five
(5) working days of the meeting 1if so
requested by the employee - and his
representative.

If the grievance shall not have been disposed
of to the satisfaction of the aggrieved em-
ployee and his representative, or if the
Mayor or his agent shall fail to render his
decision within the prescribed time, the
employee and his representative or the City
shall have the right to submit the grievance
for final solution to the Connecticut State
Board of Mediation and Arbitration within
fourteen (14) working days after the date of
such decision by the Mayor or within twenty-
four (24) working days after the receipt of
the grievance by the Mayor or within ten (10)
working days after the meeting to discuss the

- grievance, The decision of the said Board

shall be final and binding upon both parties,
but shall not contravene or alter the
specific terms of this Agreement. Either
party shall have recourse to the courts after
it has followed the above procedures to the

.extent such recourse is permitted by law,

Failure to Answer

D.M.E.A,

If at any step in the procedure hereinbefore outlined, the City
fails to give its decision in the prescribed time, the grievance
will automatically proceed to the next step, unless an extension
of time required is mutually agreed upon in writing. '

as Complainant

The D.M.E.A. shall have the right to submit grievances in
name of

the Association in the same manner as 1s

16
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provided herein for individual employees of the Associlation.

G. Representation

Employees and the D.M.E.A. shall have the right and choice
of representation whenever representation is desired by
either an individual employee or the Association.

H. Recording of Minutes or Testimony

Either party shall have the right to employ a public
stenographer and/or use a mechanical recording device at any
step in the procedure with the knowledge of the other party.

SECTION VII - DISCHARGE CLAUSE

No employee shall be discharged or otherwise disciplined except
for a just cause. Except that the City shall have the right in
its sole discretion to discharge any employee during such
employee's probationary period.

SECTION VIII - PERSONAL DAY

After 8ix months of continuous service [one hundred twenty-£five

(125) days worked] from the date of intitiallemgloyment with the.
(1

City, all employees shall be entitled to one personal day per
year. Forty-eight (48) hours advance notice must be given to the
department head.

SECTION IX - LONGEVITY

A. Employees with more than fifteen (15) years but less than
twenty (20) years of service with the City of Danbury will
have a longevity increment of one hundred £fifty dollars
($150) per year. :

B.. Employees with twenty (20) years or more of service with the
City of Danbury will have a longevity increment of two
hundred dollars ($200) per year.

Payment shall be made on the first payday of December.

- SECTION X - WAGES

A. 1. All full time jobs within the bargaining unit have been
assigned a job class 1in. accordance with the
designations found in "Appendix A - Job
Classification." The designations so assigned shall
remain for the duration of this Agreement except &8
provided in Subsection J below.

2. If and when during the course of this Agreement, the
City creates new jobs which are to be included in the

bargaining unit, then the City shall make a temporary
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designation of a job class until such time as the
parties meet and agree upon a permanent classification
for such newly established job.

3. An enmployee demoted to a job previously held shall be
paid job rate. An employee promoted to a position of
higher classification shall be paid a rate at least
equal to the rate (including merit increases) received
prior to promotion. If Step 1 exceeds the prior rate,
employee shall be paid the Step 1 .rate and advance
pursuant to the contract. If Step 2, but not Step 1,
exceeds the prior rate, employee shall be paid the Step
2 rate. If only Job Rate exceeds the prior rate,
employee shall be paid Job Rate. If prior rate exceeds
both steps and Job Rate, employee shall be paid prior
rate.

Effective July 1, 1984, each employee shall have his pay
increased in accordance with the value of his job class as
listed in “Appendix B - Salary Structure." In mno event,
however, shall the employee's new rate be less than one
hundred and six percent (106%) of the most recent rate
enjoyed under the prior contract. :

Effective July 1, 1985, each employee shall have his pay
increased 1in accordance with the value of his job class as
listed in "Appendix C - Salary Structure.” In no event,
however, shall the employee's new rate be less than one
hundred and six percent (106%) of the rate enjoyed on June
30, 1985. ‘

The .rates effective on July 1, 1982 and July 1, 1983 for
employees whose rate exceeded job rate when the salary
structure was originally created by the agreement executed
on December 17, 1980 are shown in "Appendix D - Red-Lined
Job Rates."

Employees hired into classified service in a job designated
in Job Class 1 through 6 shall be paid at Step 2 of the
appropriate salary structure until such time as the employee
satisfactorily completes six (6) months of continuous
service 1in such job. Thereafter, the emplolyee shall be
paid the job rate of the job.

Employees hired into classified service in a job designated

in Job Class 7 through 20, shall be paid at Step 1 of the
appropriate salary structure. Upon satisfactory completion

of s8ix (6) months of continuous service in Step 1, the

employee shall progress to Step 2. Upon satisfactory
completion of six (6) months of continuous service in Step
2, the employee shall progress to the job rate.

Employees will 'be evaluated each year by their immediate

gsupervisors and the appraisal form will be reviewed with the
employee by the supervisor and department head where appro-
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priate. Employees who perform their jobs in an exemplary
manner may be paid at a salary in excess of the Job Rate,
but in no event more than the Maximum Merit Range rate,
provided such a wmerit adjustment is recommended by the
individual's immediate supervisor and department head and

approved by the Personnel Director and the Mayor. Merit.

adjustments may not be made more frequently than once each
fiscal year nor may each increase exceed 3% of the employ-
ee's base pay. Each year, the City shall budget 1.5% of the
total Association payroll to make funds available for such
merit adjustments. Merit pay shall continue to be paid so
long as the employee continues tO perform in an exemplary
mannex. Questions arising out of the interpretation or
application of this paragraph G shall not be subject to the
grievance procedure. '

NOTE: Implementation of this paragraph is suspended for the
fiscal year 1984-1985 pending results of the consultant
gservices and recommendations made by the consultant (See
paragraph "J" of this contract.) '

H. With the exception of general salary increases, all salary
adjustments shall be effective on the first day of the next
pay period following approval of the adjustment.

I. Employees <classified as Clerk-Typists I and who were hired
prior to the date of signing of this Agreement shall
continue to progress to Clerk-Typist Il in accordance with
the provisions of the procedure outlined in the Salary
Appendix to the contract dated July 1, 1978. -

J. The job classification, performance appraisal, and merlt
increase programs referenced in this Section shall be the
subjects of a study to be performed pursuant to the attached
Memorandum of Agreement (Appendix E). In the event the
study is completed before June 30, 1986, this Agreement
shall be reopened for negotiations limited to the acceptance
and implementation of the study. .

SECTION XI - MEDICAL COVERAGE AND UNSPECIFIED BENEFITS

A. The City of Danbury agrees further to ‘continue in force for
the duration of this Agreement, all those benefits and
privileges previously granted to and enjoyed by the members
of this Association, but which have not been mentioned
specifically herein, including:

1. Blue Cross, group plan, semi-private coverage.

2, A reasonable and customary surgical plan providing at
least the same coverage as the CMS Century 90 plan in
effect on July 1, 1979,

3. Major medical health_insurancé with a $50 deductible
(maximum 2 deductibles per family), 80% payment of
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first $2,000 and 100% in excess of $2,000 of covered
expenses.

4. Effective thirty (30) days after the signing of *this
contract, life insurance shall be increased for each
full time active employee to an amount equal to one
times the employee's annual base salary (rounded off
the closest $1,000) in effect on that day, with a
minimum coverage of $10,000. Thereafter, on each July
1st, the employee's life insurance coverage shall be
adjusted to reflect the base salary in effect on the
first day of each fiscal year.

5. A dental plan provided by Confederation Life Insurance

Company.
Deductible $50 per individual/calendér year
$150 per family
Waived for prevention
Co-insurance 100% Preventive
80% Routine
50% Major

Maximum - $1,000 per calendar year per individual
NOTE: Orthodontic work not included.

B. The City of Danbury agrees to improve the coverage under
Connecticut Blue Cross to include children to the age of
twenty-four (24) if still enrolled as a student, or 1f
disabled.

C. The City of Danbury agrees to pay for the Blue Cross and
basic surgical premiums for retirees who retire at the
normal retirement age of 65 years and who retired after July
1, 1978.

SECTION XI1 - PENSION PLAN

The parties agree to meet actively and negotiate in good faith on
changes to the present pension plan during the course of the new

Agreement. 1f the parties cannot agree on revisions to the

pension plan by December 31, 1983, then any remaining unresolved
pension 1items shall become part of the negotiations leading to a
successor agreement.

SECTION XIII - PART-TIME EMPLOYEES

In addition to the holiday benefits provided in Section 1V,
D.1.b. of this Agreement, part-time employees who work twenty
(20) or more hours each week shall be entitled to the following
benefits: ‘ '

A, An employee may, upon applicatioﬁ; participate 1in the
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medical and surgical insurance plans provided for full time
employees in this Agreement provided they pay to the City an
amount each month equivalent to the premium costs for such
employee.

In 1lieu of vacation, sick leave or other payments for time
not worked, the City agrees to make an Annual Leave Payment
on or about September 1st of each fiscal year to employees
who qualify in accordance to the following schedule:

1. Employees who have worked twenty or more hours per week
and have missed no more than ten (10) working days
during the last fiscal year, shall receive one week's
pay at their normal weekly rate.

2. Employees with more than three years of service
(anniversary date) who have worked twenty or more hours
per week and have missed no more than ten working days
during the last fiscal year, shall recelve two week's
pay at their normal weekly rate.

3., Employees with more than five years of service
(anniversary date) and who have worked twenty or more
hours per week and have mnissed no more than ten working
days during the last fiscal year shall receive three
week's pay at their normal weekly rate. ‘

4. The following wage adjustments shall be made toO
employees on the payroll on the date of signing of this
Agreement: '

a. Effective January 1, 1985, an increase of 6% to
each employee's hourly rate which shall Dbe
inclusive of any increases received as a result of
minimum wage adjustments effective on that date.

b. Effective January 1, 1986, an increase of 6% to
each employee's hourly rate which shall be inclu-
sive of any minimum wage adjustments made . during
the second year of this contract.

1f the merit pay program is resumed in fiscal year
1985/1986, part-time employees who are members of the
D.M.E.A. shall be considered participants in the merit pay
program.

SECTION XIV - PROVISIONAL TEMPORARY EMPLOYEES

A,

Definltion:

Provisional Temporary Employees are full time employees who
are provisionally appointed to a pesition pending
gxamination by the Civil Service Commission.
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Salary:

Upon date of provisional appointment, they shall be paid at
Step 1 of the salary or wage schedule of the job
classification to which they are appointed; thereafter, they
shall be eligible for all progression step salary or wage
increases applicable to the job classification.

In the event of permanent appointment o the same Jjob
classification without a break in service, they shall re-
ceive progression step salary or wage Increases in
accordance with their date of provisional appointment.

Benefits:

Upon- completion of both ninety (90) calendar days and sixty-
five (65) working days, they shall become eligible for all
fringe benefits to which a permanent employee in the same
job classification is entitled, except pension.

In the event of permanent appointment, -they shall becone
eligible for pension benefits as of the date of permanent
appointment.

SECTION XV - ASSIGNMENTS TO HIGHER PAYING JOBS

A'

Employees who are temporarily assigned to perform the full
range of responsibilities of a higher paid job as a result
of vacancies resulting from either illness or permanent job
opening, shall be paid the higher rate of the Jjob 8o
assigned for all time worked in excess of ten consecutive
work days. ) '

The employee so assigned shall be paid at Step 1 of the
higher paying job, wunless that rate is not higher than his
regular rate, in which case the employee shall be paid at
Step 2 of the higher paying job. If Step 2 is not higher
than the employee's regular rate, he shall be paid at Job
Rate. 1f Job Rate is not higher than his regular rate, he
ahall be paid the next maximum merit interval which exceeds
his regular rate.

SECTION XVI - JURY SERVICE

The City will pay an employee who is called for jury service, for
each day of such service, the difference between the employee's
straight time earnings and the amount received for jury service.

The

employee will present proof of service and the amount of pay

received.

This

'section will not apply where an employee voluntarily seeks

jury service, :
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QECTION XVII - DURATION AND TERMINATION

A, This Agreement shall be effective on the date of signing
hereof, except as specifically provided otherwise herein,
and except as provided in Section X, Paragraph J, shall
remain in effect until the 30th day of June, 1986, and shall
automatically renew itself thereafter for successive one
year terms unless either party shall give notice to the
other party at least one hundred and fifty days prior to
such expiration date of a desire toO amend or terminate this
Agreement.

B. The City retains all rights it had (as stated in the working
conditions) prior to the signing of this Agreement, except
as such rights are specifically relinquished or abridged by
this Agreement.

IN WITNESS WHEREOF, the parties hereto have caused their names to
be signed this day of , 1984,

CITY OF DANBURY _DANBURY MUNICIPAL EMPLOYEES'
ASSOCIATION, INC.

Mayor President

Witness _ Witness
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APPENDIX A

(D)

JOB CLASSIFICATION

Job )
Class ‘Title

Clerk-Typist I

Clerk-Typist II
Switchboard Operator

Acct, Clerk I
Asst, Registrar Vital
Statistics

Acct., Clerk II
Cashier
Children's Programmer

Custodian

Data Entry Clerk
Secretary

Asst. Town Clerk
Collection Correspondent
Purchasing Clerk

Library Technical Asst, 1

Planning Secretary

Engineering Asst. I

Senior Citizens Program
Coordinator

Acct., Clerk II - Welfare

Engineering Asst. Il

Case Worker

Data Processing Clerk
Health Services Secretary

Police Mech. Helper

Real Estate Transfer Cler
Engineering Asst. III
Asst. Supv. of Welfare
Library Technical Asst. 1
Head Custodian

k

11

24

11

12

13

14

15

16

17

18

19
20

Job
Class Title
Secty/Bookkeeper-Library
Personal Property Clerk

Field Person(Assessor's Qffice)
Community Services Librarian
Librarian I

Health and Housing Inspector
Acct, Clerk III
Environmental Inspector

Reference Lib., Adult

Acct. Clerk 1TII(Payroll)

Computer QOperator

Senior Field Person(Assessor's
Office) :

Water Inspector

Junior Buyer

Sanitarian

Engineering Asst. IV
Engineering Asst. V

Child Librarian

Adult Services Librarian
Technical Services Librarian

Asst. Tax Collector

Asst, Assessor

Plumbing & Heating Inspector
Electrical Inspector

Asst. Zoning Officer
Associate Planner

Buyer

Veteran's Advisor

Asst. Building Inspector
Programmer




APPENDIX B
SALARY STRUCTURE (6%)

Effective July 1, 1984 to June 30, 1985

FIRST SECOND MAXIMUM
‘ ' MAXIMUM MAXTMUM MERIT
JOB JOB © MERIT MERIT RANGE
CLASS STEP I STEP II RATE INTERVAL INTERVAL
1 510,461 $11,624 - §$11,973 $12,332 $12,702
2 10,844 12,050 12,412 12,784 13,167
3 11,226 12,474 12,848 13,233 13,630
4 11,609 12,899 13,286 13,685 14,096
5 12,120 13,465 13,869 14,285 14,714
6 12,631 14,034 14,455 14,889 15,336
7 $13,305 14,005 14,742 15,184 15,640 16,109
8 13,945 14,679 15,451 15,915 16,392 16,884
9 14,587 15,352 16,159 16,644 - 17,143 17,657
10 15,224 16,025 16,869 17,375 17,896 18,433
IR 15,861 16,698 17,578 18,105 18,648 19,207
12 16,500 17,372 18,287 18,836 19,401 19,983
13 17,265 18,180 19,137 19,711 20,302 - 20,911
14 17,911 18,853 19,845 - 20,440 21,053 21,685
15 18,853 19,845 - 20,910 21,537 - 22,183 22,848
16 20,144 21,207 22,325 22,995 23,685 24,396
17 21,745 22,894 24,097 24,820 . 25,565 26,332
18 23,029 24,240 25,516 26,281 27,069 27,881
19 24,375 25,587 26,932 27,740 28,572 . 29,429
20 25,587 26,932 28,350 29,201 30,077 30,979
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APPENDIX C
SALARY STRUCTURE (6%)
Effective July 1, 1985 to June 30, 1986
FIRST SECOND

MAXTMUM MAXIMUM MAXIMUM

JOB JOB MERIT © MERIT MERIT
‘CLASS STEP 1 ' STEP I1 RATE INTERVAL ;NTERVAL RANGE
1 $11,089 $12,321 $12,691 $13,072 $13,464
2 11,495 12,773 13,156 13,551 13,958
3 11,900 13,222 13,619 14,028 14,449
4 12,306 13,673 14,083 14,506 14,941
5 12,847 14,273 14,701 15,142 15,596
6 13,389 14,876 15,322 15,782 16,255
7 $14,103 14,845 15,627 16,096 16,579 17,076
8 14,782 15,560 16,378 16,869 17,375 17,896
9 15,462 16,273 17,129 17,643 18,172 18,717
10 16,137 16,987 17,881 18,417 18,970 19,539
11 16,813 17,700 18,633 19,192 19,768 20,361
12 17,490 18,414 19,384 19,966 20,565 21,182
13 18,301 19,271 20,285 20,894 21,521 22,167
14 18,986 19,984 21,036 21,667 22,317 22,987
15 19,984 21,036 22,165 22,830 23,515 24,220
16 21,353 22,479 23,665 24,375 25,106 25,859
17 23,050 24,268 25,543 26,309 27,098 27,911
18 24,411 25,694 27,047 27,858 28,694 29,555
19 25,838 27,122 28,548 29,404 30,286 31,195
20 27,122 28,548 30,051 30,953 31,882 32,838
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APPENDIX D

RED-LINED JOB RATES

Job ' ‘ Effective Effective

Class Job Title 7/1/84 7/1/85
5 Account Clerk I $13,578 $14,393
6 Account Clerk II 14,293 15,151

Cashier 14,428 15,294
7 Secretary 14,776 15,663
Custodian 15,174 - 16,084
8 Planning Secretary 15,793 16,741
Library Tech. Asst. I 15,699 16,641
10 Police Mech. Helper 16,930 17,946
Real Estate Transfer Ck. 17,010 - 18,031
13 Computer Operator _ 19,453 20,620
14 Sanitarian 19,946 21,143
15 Adult Services Librarian 21,351 22,632

18 Programmer 25,621 27,158
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APPENDIX E

MEMORANDUM OF AGREEMENT

STUDY OF JOB CLASSIFICATION, PERFORMANCE APPRAISAL, AND MERIT

INCREASE PROGRAMS

During negotiations for the collective bargaining agreement be;

tween.the City of Danbury and the Danbury Municipal Employees'
‘Aslociation for the period July 1, 1982 through June 30, 1984, both
parties agreed that there is a need to re-evaluate the job classi-~
fications listed in the contract and methods of performance ap-

praisal and merjit increase review.

Toward that end, it is agreed that within sixty (60) daYa of the
. 8igning of the agreement, a committee will be established con-
8isting of three (3) members of City management appointed by the
ﬁayot and three (3) members of the D.M.E.A. appointed by the Union.
With respect to the job classification study, the committee shall

cause a review of all current job descriptions, shall determine
factors by which jobs will be evaluated and shall then evaluate the
joba. The committee shall alsc make recommendations concerning the

structure and conduct of performance appraisals and merit increase

recommendations.

The committee may utilize the services of an outside consultant
appointed by the committee. The expense of such consultant shall

be shared equally by the City and the Union.




The committee shall attempt to complete the tasks described above
no later than March 1, 1984. In the event the work of the committee
is complete.d before ﬁhat date, the collective bargaining agreement
may be re-opened at the request of either party for the‘pur.poae of

disculaing these subjects.

IN WITNESS WHEREOF, the parties hereto cause this instrument to be

executed and signed by their mutually authorized officers or

representatives on this 22’")‘ day of W . 1903.'

OF DANBURY DANBURY MUNICIPAL EMPLOYEES'

qf._/“f (‘; ASSOCIATION, INC.
/A P W ' |




MEMORANDUM OF AGREEMENT
Flexible Scheduling of Working Hours

Flexible scheduling of working hours for City employees can be a
valuable management technique in the improvement of services. On
the other hand, asuch practices do present problems of control and
accountabilicy. For both the employee and the Clity  there are
inherent ' dangers. Approval to use a flex schedule, therefore,
shall be given only in exceptional cases.

The City and the D.M.E.A. agree that the Mayor may approve the
use of flexible scheduling under the following conditions:

1. The request must be made by the Department Head.
2. The employee(s) involved accept the change voluntarily.

3. Implementation will improve the services of the
department.

4, The work week is not less than thirty-five (35) hours
nor more than forty (40) hours per week.

The following procedure is to be used when requesting flex time:

1. The Department Head shall {nitiate the request |in
writing addressed to the Director of Personnel.

2. The request should include the proposed flex time
schedule for each employee involved, a detailed explanation
of the purpose and the date of implementation.

3. The Personnel Director will review the request and make
a recommendation to the Mayor.

4. The Mayor will approve or deny the request and notify
the Personnel Director of his action.

5. The Personnel Director will notify appropriate
departmenta.

1f an employee accepts the flex schedule he/she may return to the
normal schedule 1if the Department Head 1s given ten (10) days
or notification,

ormal schedule from a flex schedule must be
sonnel Dire&ctor.

‘ 5)JQL~B4H£- _

M{ayt:r James E Dye?%y! mrge%%ﬁl}endorf, Pr“ea. D.M.E.A.
. ) - _

w{tuﬁnigﬂzgég ék@u¢ g \34:>¢;22£i ey
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‘ Witneds
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MEMORARDUH OF AGREEMENT
BETWEEN
THE CITY OF DANBURY
AND
THE DANBURY MUNICIPAL EMPLOYEES' ASSOCIATION

The Clity of Danbury and the D.M,E,A., agree that silck leave
provieions of the current contract need to be more clearly
defined, There are three classificationa of sick leave daysa:

"Occasional Sick Leave" is defined as any absence because of

#lckneas or accldent (not job related) of five or less
consecutive work days.

"Short Term Disabllity" leave 1s defined as any absence
because of saickness or accident (not job related) of more
than five consecutive days, but not more than six montha,

"Long Term Disability"” leave is defined as any absence
because of sgickness or accident (not job related) of more
than six months.

To prevent potential abuse of the "Short Term Dishbility"

proviaions of the contract, the parties agree to the Ffollowing
interpretation: -

If during a fiscal year an employee is absent on short term
disability (more than 5 consecutive days but less than 6
montha) two or more times during the fiscal year, he/she
shall recalve continuous pay for the first five (5) days of
the first short term disability leave time only. For the
balance of days of this fireat leave, pay wlll be at the rate
" of 66 2/3%,

For aubsequent occaalons of short term disabilit in the

same fiscal year, pay will be at the rate o /3% from
the first day of absence.

Unused "Occasional Days" may be used by the employee to achieve
normal: pag for the balance of the first five days of the short
il

term disa ity leave not approved for payment by the department
head, ‘




N

Unused "“occasional Days"
supplement the 66 2/3% of
after the first five days
normal -pay, the employee
occasional day. Basis for

may also be used by the enmployee to
normal pay to which he/she is entitled
of normal pay. For each 33 1/3% of
will be charged one half of an unused
this use is contained in paragraph "h"

on page 11 of the current contract,

CI1T¥)OF DANBURY

D.M.E.A.

y/Olllendorf ) Preaident

et

-

Witneds °

3/4 f/ﬂ”




R

%‘C//
£ el

MEMORANDUM OF AGREEMENT

AL a special meeting of the Danbury Common Council on September
24, 1984, amendments to Chapter 14 of the Code of Ordinances of
the City of Danbury were unanimously adopted. These amendments
effected the General Employees' Pension Plan. :

Consistent with these amendments, the Danbury Municipal
Employees' Association and the City of Danbury herein agree to
amend paragraph "C" of Section XI - Medical Coverage and

Unspecified Benefits of the current Lontract between the City and
the D.M.E.A. to read:

"The City of Danbury agrees to pay for the Blue Cross and

basic surgical premiums for retirees who retire on or after
July 1, 1978 at the normal retirement age of 65 years or who
retire on or after January 1 1984 before the normal
retirement age of 65 years, but the sum of his or her age

and the number of years service is equal to eighty-five
(85)."

FO 5 CETY FOR THE D.M.E.A.

Wun, O 2., |
Jef@‘&@ Ofllendorf, Jreaident

Jamgs ETQQ?er Mayo
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CITY OF DANBURY

155 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

JAMES E. DYER, MAYOR
DEPARTMENT
OF FINANCE

October 7, 1985

TO: Common Council via Certification #13
Mayor James E. Dyer '

FROM; John P. Edwards

We hereby certify the availability of $2,360.00 in the
Contingency Account to be transferred to the Commission
on Aging part-time services account.

Previous balance of Congingency Account $845,325.00
Less pending request 459,971.00
Less this request 0 2,360.00

$382,994.00

Acting Director of Finance

JPE/af



DANBURY, CONNECTICUT 06810
JAMES E. DYER, MAYOR

| CITY OF DANBURY W\/ﬂ/‘/ji%}f

Commission on Aging 7 ' (203) 7(:3?-4686
Municipal Agent ‘ _ ' (203) 797-4687
80 Main Street ‘

July 30,1985

Mayor James E.Dyer

City of Danbury

155 Deer Hill Avenue o
Danbury, Connecticut '

Dear Mayor Dyer,

The Danbury Commission on Aging has had the advantage of retaining a
number of Title V Senior Aides over the past years both at the Senior
Center and at "Interweave", the Danbury Adult Day Care Center.

These Aides work 20 hours.a week and are paid $3.47 per hour. Each re-
ceives his/her salary either through the Northwestérn Area Agency on
Aging or CACD. These are the sponsoring agencies for the local Title V

programs that are totally paid for by federal government funds.’

/At present, the Danbury Senior Center has five Aides. The three office
people have been with us for between 6 and 7 years; two other assist the
Municipal Agent with rent rebates, fuel assistance, job bank, etc. (One
has been with us for a full year). These are sponsored by the NWAAA,

"Interweave” has two Aides, both under the sponsorship of CACD. These
have each worked one-half a year.

The total amount of money given to the Senior Aides since the Senior
Center existed is in excess of $85,000. No City funding was req_ 2sted.

As you know, there have been a number of scares by the present admin-
istration in Washington,D.C. to put an end to this program. Such would
surely affect the quality and quantity of service given by the Com-—
mission on Aging both locally and throughout the country.

Since Title V people are expected to move on to other agencies or be
eventually picked up by agencies who have utilized them, our sponsors
have requested that the City of Danbury commit itself to taking over
the financial responsibity of one Aide and that you, as Mayor, send a
Jetter stating that such would be done in the near future (August-Sept-
ember). The Commission on Aging suggests such a direction to you,

Mr. Mayor, and would be happy to recommend one of the Title V people
for the transition. All other Aides would remain as they are.




f

page two
r

Please advise us as to your wishes in this matter,

The Commission on Aging is grateful for the support that you have shown
them and to your continued interest in the programs and services to the
senior citizens of Danbury.

ey, Chairperson
Commission on Aging

O
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CITY OF DANBURY

155 DEER HILL AVENUE

DANBURY, CONNECTICUT 06810
COMMON COUNCIL
JAMES E. DYER, MAYOR
October 10, 1985

REPORT

Honorable Mayor James E. Dyer
Honorable Members of the Common Council

Pe: Request for funding for a Senior Aide for the Commission
on Aging.

The committee met on Oct. 3, 1985 at 7:30 P.M. in room 432, City Hall.
Committee members present were Ernest Boynton, Thora Skoff and Donald
Sollose.

Also present were Philip Hadley, Chairman of the Commission on Aginag;
Leo McIlrath, Director for Commission Aging.

Mr. McIlrath explained that he has been discussing an agreement between
himself and persons controlling Title V funds atthe State level, where-
by the Danbury Commission on Aging would pick up the salary for one of
the seven part-time senior aides.

The cormittee was advised that Mr. McIlrath believes it would be a good‘
faith gesture on the City's part to pay for one of the seven because he
feels Title Vv funds will dry up in the years tc come.

Acting Comptroller D. Setaro advised the committee that the Commission
on Aging does generate income in an amount of approximately $10,000
which is deposited in the General Fund. :

Councilwoman T. Skoff made a motion to recommend to the Common Council
that the communication be accepted and funds in ~ the amount of $2,360
be transferred from the Contingency Account to the Commission on Ading
part-time services account #011001, to cover the salary of one part-
time senior aide starting November.4, 1985 and June 1986. Motion was
seconded by Councilman Sollose and passed unanimously.

Regspectfully su

Chairman

Thora Sko

P YA

Donaid Sollose
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CITY OF DANBURY

166 DEER HILL AVENUE
DANBURY, CONNECTICUT 06810

o

COMMON COUNCIL
JAMES E. DYER, MAYOR

October 10, 1985
REPORT

Honorable Mayor James E. Dyer
Honorable Members of the Common Council

Re: Request for funding for a §enior Aide for the Commission
on Aging. '

The committee met on Oct. 3, 1985 at 7:30 P.M. in room 432, City Hall.
Committee members present were Ernest Boynton, Thora Skoff and Donald
- Sollose. ' :

Also present were Philip Hadley, Chairman of the Commission on Aging;
Leo McIlrath, Director for Commission Aging.

Mr. McIlrath explained that he has been discussing an agreement between
himself and persons controlling Title V funds at the State level, where-
by the Danbury Commission on Aging would pick up the salary for one of
the seven part-time senior aides.

The cormittee was advised that Mr. McIlrath believes it would be a good
faith gesture on the City's part to pay for one of the seven because he
feels Title V funds will dry.up in the years to come.

. Acting Comptroller D. Setaro advised the committee that the Commission
on Aging does generate income in an amount of approximately $10,000
which is deposited in the General Fund.

Councilwoman T. Skoff made a motion to recommend.to the Common Council
that the communication be accepted and funds in the amount of $2,360
be transferred from the Contingency Account to the Commission on Aging
part-time services account. $011001, to cover the salary of one part-
time senior aide starting November 4, 1985 and June 1986. Motion was
seconded by Councilman Sollose and passed unanimously.

Respectfully submitted

Chairman
- Brnest Boynton

Thora Skoff

Donald Sollose
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CITY OF DANBURY

DANBURY, CONNECTICUT 06810
JAMES E. DYER, MAYOR

Commission on Aging (203) 797-4686
Municipal Agent (203) 797-4687
80 Main Street

OcToBer 35,1985

Ms. ConsTANCE McManus, PRESIDENT
THe DanBury CommoN CoUNCIL

City HaLL - CITY OF DANBURY

155 Deer HiLL AVENUE

DaNBURY, CONNECTICUT

DEAR Ms. McManus & MeMBERS OF THE CounciL:

THE: DANBURY COMMISSION ON AGING REQUESTS APPROVAL OF THE ComMoN CouNcIL
FOR THE ACCEPTANCE OF A SociAL SERVICE BLock GRANT AWARD FOR ALZHEIMER
CLIENTS NOT TO EXCEED THE amount of $20.000.

THE AWARD WOULD COVER THE SALARIES OF TWO PART-TIME WORKERS AT “INTERWEAVE”
- THE DanBURY ADULT DAY CARE CENTER - WHO WOULD FOCUS THEIR ATTENTION ON
PEOPLE AFFLICTED WITH ALZHEIMER DISEASE.

THE ADULT DAY CARE CENTER HAS SERVED A NUMBER OF SUCH CLIENTS SINCE OPENING.,
THUS MAKING IT POSSIBLE FOR THEM TO REMAIN LONGER IN THEIR OWN HOMES.

S% ELY;,ﬁaAM Gﬁsw}
ILI

P P HADLEY, CHAIRPERSON
THE DanBurY CoMMISSION ON AGING

October 10, 1985 " éﬁ@ﬁ%ﬁieQmﬁon

The above communication was accepted and approval granted;to the
Commission on Aging for the acceptance of the Block Grant.



